UTFA  negotiating  team  seeks  vote  of  confidence 


This  report  on  a vote  of  confidence 
being  sought  by  UTFA’s  negotiat- 
ing team  was  drafted  by  the  Faculty 
Association: 

UTFA  President  James  Daniels 
announced  yesterday  that  the 
faculty  negotiating  team  will  seek  a 
vote  of  confidence  in  an  effort  to 
bring  Governing  Council  back  to 
the  bargaining  table. 


“Governing  Council  apparently 
is  not  convinced  of  the  depth  of 
faculty  concern,”  said  Daniels.  "A 
strong  vote  of  confidence  in  our 
negotiations  by  faculty  members 
and  librarians  may  bring  action, 
because  I frankly  believe  that  many 
members  of  the  Governing  Coun- 
cil have  been  kept  in  the  dark  as  to 
the  true  state  of  faculty  feeling.” 
Daniels  said  that  the  issue  at 


stake  isfundamental:  “whetherwe 
negotiate  the  terms  and  conditions 
of  our  employment  - that  is,  such 
things  as  grievance  procedures, 
leave  policy,  discrimination  and 
employment  conditions  for  lib- 
rarians - or  whether  we  let 
Governing  Council  decide  them 
unilaterally  and  paternally. 

Academic  staff  have  already  had 
one  referendum,”  said  Daniels. 


"Perhaps  we  need  another  one  to 
make  our  position  clear.  Person- 
ally, I’m  very  disappointed  that 
negotiations  have  broken  off.  I 
would  have  thought  the  over- 
whelming support  which  our  Draft 
Agreement  received  in  Novem- 
ber, and  the  almost  unanimous 
support  given  by  the  UTFA  Council 
to  our  draft  and  to  supporting 
resolutions,  would  have  been 


sufficient  to  ensure  that  Governing 
Council  understood  what  the 
faculty  and  librarians  wished,  and 
took  these  wishes  seriously,  but 
apparently  it  was  not.” 

Ballots  for  the  vote  of  confi- 
dence will  be  mailed  today  (March 
25).  The  final  date  for  their  return 
will  be  April  7,  at  the  UTFA  office. 
Daniels  said  he  hoped  for  as  large  a 
turnout  as  possible. 
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Third  cook  John  Eng,  chief  baker  joe  Ewach,  chef  Nick  Schtscherbina  and  second  cook  Sam  Babej. 


Hart  House  chefs  display  gastronomic  artistry 


Traditionally,  the  kitchens  of  big 
hotels  and  other  large  institutions 
operate  in  an  almost  constant  state 
of  seeming  bedlam  and  chaos,  but, 
thanks  largely  to  the  organiza- 
tional genius  of  chef  Nick 
Schtscherbina,  the  vast,  white 
kitchens  of  Hart  House  (except  for 
a singular  occasion  a couple  of 
weeks  ago)  are  the  very  model  of 
brisk  and  professional  efficiency. 

That  occasion,  as  fate  would 
have  it,  was  during  the  day-long 
Sesquicentennial  birthday  party 
staged  by  the  House  Committee 
on  March  15,  when  202  diners 
tucked  into  the  buffet  fare  in  the 
Gallery  Club;  1500  opted  for  soup, 
salad  and  a sandwich,  or  hambur- 
ger and  chips,  in  the  Arbor  Room; 
and  1370  treated  themselves  to  a 
special  Sesquicentennial  repast  of 
turkey  and  vegetable  pie  (at  lunch) 
or  roast  beef  and  Yorkshire 
pudding  (at  supper)  in  the  Great 
Hall,  for  the  next-to-nominal  sum 
of  $1.50.  Elsewhere,  the  Governor 
General  and  his  fellow  honorary 


graduands,  with  60  others,  were 
enjoying  the  chef’s  own  pate  and 
Chicken  Supreme  as  fortification 
for  the  pomp  and  circumstance  of 
the  Sesquicentennial  Convocation 
that  afternoon. 

Down  in  the  hectic  kitchens, 
though,  things  had  gotten  slightly 
out  of  hand.  The  regular  crewof  13, 
shepherded  by  chef  Schtscher- 
bina,found  itself  supplemented  by 
an  electrician,  a painter  and  a 
federal  health  inspector.  The 
painter  was  there  to  paint  the  walls, 
and  the  electrician  had  been 
assigned  to  drill  holes  through 
them  with  as  much  racket  as 
possible.  The  health  inspector  was 
on  duty  to  make  sure  that  the 
Governor  General  and  his  party 
didn’t  suffer  food  poisoning. 

Just  in  the  nick  of  time, 
Schtscherbina,  who  once  super- 
vised 48  cooks  in  the  preparation  of 
10,000  meals  a day  for  the  Ameri- 
can army  in  Germany,and  whohas 
been  observed  tochoreograph  the 


activity  of  his  Hart  House  kitchens 
like  Celia  Franca  directing  the 
picnic  scene  in  La  Fille  Mai  Gardee, 
invited  the  workmen  to  leave 
before  the  malice  and  alarm  that 
had  beguntoshowitselfintheeyes 
and  mutteringsof  hisstaff  could  be 
translated  into  airborne  pots  and 
pans.  Nothing  could  be  done 
about  the  health  inspector,  of 
course,  who  stood  around  for 
hours,  getting  in  the  way. 

Nick  Schtscherbina  and  his 
aides,  second  cook  Sam  Babej, 
third  cook  John  Eng,  and  chief 
baker  Joe  Ewach,  all  deserve 
commendation  fortheircontribu- 
tion  to  the  Hart  House  birthday 
celebrations,  says  food  services 
supervisor  Rosemary  Bolitho,  not 
least  for  maintaining  their  aplomb 
when  havoc  threatened. 

And  as  anyone  will  testify  who 
took  advantage  of  the  $1.50  dinner 
in  theGreatHall,theartistryin  Hart 
House  is  not  confined  to  the  Group 
of  Seven. 


Subcommittee  displeased  by  loans  to  South  Africa 


The  subcommittee  on  the  voting 
of  proxies  this  week  unanimously 
passed  a motion  to  the  effect  that 
the  University  "expresses  its  dis- 
pleasure” at  loans  to  South  Africa 
by  four  Canadian  banks  in  which 
the  University  is  a shareholder. 

The  statement  will  next  go 
before  the  business  affairs  com- 
mittee, and  if  approved  there,  will 
be  considered  by  the  Governing 
Council. 

The  issue  was  first  brought 
before  the  proxies  subcommittee 
in  February  by  Professors  Cranford 
Pratt  and  Martin  Klein. 


"Our  central  argument,"  Prof. 
Pratt  said,  "is  that  it  is  wrong  for  the 
University,  as  a shareholder  in 
these  banks, tobea  beneficiary  ofa 
system  of  racial  oppression.” 
Officers  of  the  four  banks  were 
invited  to  appear  before  the 
subcommittee,  but  none  took  the 
invitation  seriously,  according  to 
the  chairman,  Professor  Henry 
Auster.  Three  responded  with 
letters,  which  were  summarized  by 
Prof.  Auster  at  the  subcommittee 
meeting  on  March  23. 

The  four  banks  named  in  the 
statement  are  the  Canadian  Im- 


perial Bank  of  Commerce,  the 
Royal  Bank,  the  Bank  of  Montreal 
and  the  Toronto  Dominion  Bank. 

Committee  member  Gordon 
Fisher  quoted  Toronto  Dominion 
Bank  chairman  Allen  Lambert  as 
writing,  "Certainly  we  feel  we 
cannot  help  the  situation  in  South 
Africa  at  this  critical  time  by  cutting 
off  these  loans.” 

Profs  Pratt  and  Klein  say  the 
Canadian  banks  were  part  of  a 
U.S.-led  consortium  that  lent 
South  Africa  $777  million  in  the  first 
nine  months  of  1976. 


Salary  requests  forwarded 
to  administration  by  UTFA 


This  announcement  concerning 
UTFA’s  salary  requests  for  the  next 
academic  year  was  prepared  by 
UTFA: 

Professor  Jean  Smith,  chairman 
of  UTFA’s  salary  and  benefits 
committee,  announced  on  Wed- 
nesday, March  23,  that  pursuant  to 
the  decision  of  the  Association 
Council,  UTFA  had  forwarded  its 
salary  requests  to  the  University 
administration  for  action.  Smith 
said  there  was  no  reason  to  hold  up 
salary  proposals  "simply  because 
the  Governing  Council  was  being 
obdurate  in  refusing  to  agree  to  a 
suitable  method  of  negotiation. 

“I  do  not  think  we  should  use 
people’s  salary  increase  as  a 
bargaining  lever,”  he  said.  “The 
academic  staff  knows  well  enough 
where  the  trouble  lies,  and  until 
the  present  process  is  changed,  we 
will  have  to  take  what  they  offer 
anyway.” 

According  to  Smith,  the  salary 
package  was  developed  over  a 
series  of  months  by  the  salary  and 
benefits  committee  and  the  UTFA 
council.  Because  of  the  severe 
restraints  imposed  by  the  A.I.B,the 
aim  of  the  package  is  to  maximize 
the  tax  advantage  to  the  individual, 
while  pressing  for  the  maximum 


increase  available  under  existing 
guidelines. 

Many  of  the  items  requested 
already  had  been  transmitted 
informally  to  the  administration  so 
that  the  necessary  staff  work  could 
be  completed,  said  Smith.  “The 
formal  request  merely  confirms 
what  we  have  said  previously,”  he 
noted. 

The  specific  items  requested  by 
UTFA  are: 

1.  Progress-through-the-ranks 
(PTR),  as  presently  applied;  merit 
pay  for  librarians. 

2.  An  across-the-board  cost  of 
living  (plus  productivity)  increase 
of  8 percent.  Pensionsof  retireesto 
be  treated  similarly. 

3.  That  the  University  remove 
rank  salary  ceilings  at  the  Assistant 
and  Associate  Professor  levels. 

4.  That  the  Universityassumethe 
total  cost  of  Extended  Health  Care. 

5.  That  the  individual  faculty 
member  or  librarian  assume  the 
total  cost  of  Group  Long  Term 
Disability,  which  should  become 
mandatory. 

6.  That  the  University  reinstate 
an  insurance  plan  for  the  personal 

Continued  on  Page  3 


G.C.  election  results 

The  results  of  the  elections  held  for  the  Governing  Council  have 
been  announced  by  David  Warren,  chief  returning  officer.  A total 
of  4182  valid  ballots  were  cast. 

TEACHING  STAFF 
Constituency  1A  (154  ballots) 

Prof.  Dennis  Duffy,  Department  of  English,  Trinity  College 
Constituency  IE  (102  ballots) 

Prof.  Maurice  W.  Lister,  Department  of  Chemistry  (re-elected) 
Constituency  II  (113  ballots) 

Prof.  E.  Stewart  Lee,  Department  of  Electrical  Engineering 

Constituency  III 

Prof.  Merrijoy  Kelner,  Department  of  Behavioural  Science 
(acclaimed) 

ADMINISTRATIVE  STAFF 
James  D.  Kraemer  (acclaimed) 

FULL-TIME  UNDERGRADUATE  STUDENTS 
Constituency  I (2  seats)  2510  valid  ballots,  6 spoiled) 

Doug  Kennedy,  Phil  Ryan 

Constituency  II  (2  seats)  (898  valid  ballots,  4 spoiled) 

Peter  Neilson,  Law;  Michael  Treacy,  Applied  Science  & 
Engineering  (re-elected) 

PART-TIME  UNDERGRADUATE  STUDENTS  (2  seats) 

Sandra  Jolley  (acclaimed),  Felix  M.  Salazar  (acclaimed,  re- 
elected) 

GRADUATE  STUDENTS 

Constituency  I 

Christopher  H.  Rogers  (acclaimed) 

Constituency  II  (405  valid  ballots,  3 spoiled) 

Doug  Pattison 

Complete  details  of  the  election  results  and  a description  of  the 
electoral  constituencies  found  in  Election  Guidelines  7977  are 
available  from  the  Governing  Council  Secretariat,  telephone  978- 
6576. 
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‘At  the  last  moment  the  other  side  swept  the  table  clear’ 


This  letter  from  Professors  Con- 
acher,  Daniels  and  Williams  was 
submitted  for  inclusion  in  last 
week’s  Bulletin  but  had  to  be 
omitted  for  reasons  of  space. 

To  the  Editor: 

We  are  writing  on  behalf  of  the 
UTFA  Salary  and  Benefits  Commit- 
tee to  explain  to  our  colleagues  in 
the  University  the  circumstances 
under  which  the  negotiationsover 
UTFA’s  proposed  Memorandum 
of  Agreement  have  broken  down 
and  to  indicate  the  seriousness  of 
the  situation  that  now  faces  us.  We 
shall  not  attempt  to  compare 
UTFA’s  proposals  with  the  counter 
proposals  so  recently  introduced 
by  the  administration  since  this  is 
being  done  in  a separate  commu- 
nication from  Professor  Jean 
Smith,  Chairman  of  the  UTFA 
Negotiating  Committee. 

First  of  all  it  is  important  to  recall 
the  background  of  the  present 
negotiations.  For  several  years 
there  has  been  a growing  aliena- 
tion on  the  part  of  many  faculty 
from  the  central  government  of 
the  University.  This  was  revealed 
last  spring  in  the  report  of  a study 
group  appointed  by  the  Executive 
Committee  of  the  Governing 
Council  and  it  has  been  publicly 
recognized  on  several  occasions 
by  President  Evans.  Manyareofthe 
opinion  that  faculty  no  longer  play 
as  large  a role  as  they  should  in  the 
academic  governance  of  the  Uni- 
versity, but  UTFA  in  particular  has 
been  concerned  by  the  way  in 
which  a paternalistic  administra- 
tion insists  on  making  unilateral 
decisions  with  respect  to  the 
faculty’s  terms  and  conditions  of 
employment.  As  a result  in  recent 
years  there  has  been  some  talk  of 
unionization,  a path  being  fol- 
lowed in  many  other  universities. 
The  majority  of  the  Toronto 
faculty,  however,  to  judge  from  a 
questionnaire  circulated  in  the 
1976-77  sessions,  have  hitherto 
been  opposed  to  unionization, 


while  demanding  a larger  voice  in 
University  affairs  and  a larger  input 
into  decisions  affecting  their  sal- 
aries, benefits  and  careers. 

The  election  of  a reorganized 
and  more  representative  UTFA 
Council  and  of  a new  executive 
headed  by  Professor  J.  Daniels,  a 
former  departmental  chairman, 
gave  the  opportunity  for  a fresh 
approach.  Professor  Jean  Smith  of 
the  Department  of  Political  Eco- 
nomy accepted  the  key  office  of 
Salariesand  Benefits  chairman  and 
proceeded  to  recruit  a committee 
representing  a wide  spectrum  of 
faculty  and  library  staff,  including 
untenured  faculty,  five  women, 
the  President  of  the  Association 
and  three  former  Presidents,  and 
nine  departmental  chairmen  or 
former  chairmen.  This  is  a strong 
committee  that  collectively  repre- 
sents a great  deal  of  experience 
and  it  wasted  no  time  in  getting 
down  to  business.  In  the  course  of 
the  summer  it  produced  a draft 
memorandum  of  agreement  cov- 
ering perhaps  a wider  range  of 
matters  than  some  originally  ex- 
pected, but  much  of  it  was  based 
on  existing  practice  here  or 
elsewhere.  We  made  it  clear  that 
we  wanted  to  avoid  a trade  union 
type  of  bargaining  and  as  far  as 
possible  to  maintain  a collegial 
approach  in  our  negotiations  with 
the  administration.  Thus  we  in- 
formed the  administration  at  a very 
early  date  of  the  approach  we  were 
taking,  showed  them  an  early  and 
unapproved  draft  of  our  proposals 
and  held  two  informal  meetings 


with  the  President  and  some  of  his 
colleagues. 

As  you  will  recall  as  soon  as  our 
draft  memorandum  was  approved 
by  the  UTFA  Council  it  was 
presented  to  the  membership  who 
shortly  afterwards  voted  on  it  in  a 
referendum.  Before  the  referen- 
dum was  taken  President  Evans 
made  some  alternative  proposals 
which  UTFA  regarded  as  quite 
inadequate  and  a continuation  of 
the  old  paternalistic  relationship 
that  was  no  longer  considered  as 
acceptable.  The  subsequent  vote 
was  decisive  - 944  faculty  and 
librarians  supported  the  proposal 
to  negotiate  on  the  basis  of  the 
draft  memorandum  while  407 
were  opposed.  The  majority  was70 
percent  of  those  voting  who 
formed  an  unprecedented  60 
percent  of  the  possible  electorate. 

After  some  debate  the  Govern- 
ing Council  agreed  to  authorize 
the  administration  to  open  nego- 
tiations with  UTFA  on  the  matters 
raised  in  the  draft  memorandum. 
Negotiations  were  begun  on  Dec- 
ember 21  and  it  was  understood 
that  March  8 was  a target  date  for 
their  completion.  Twenty-one 
meetings  were  held  and  the  draft 
memorandum  was  worked 
through  clause  by  clause,  line  by 
line.  Apparent  agreement  was 
reached  on  many  clauses  (a  few  we 
were  prepared  to  delete)  and  in 
some  others  differences  were  only 
over  words  and  quite  negotiable. 
By  early  March,  however,  there 
were  still  some  key  areas  on  which 
no  agreement  had  been  reached. 


The  negotiating  committee  dis- 
cussed these  with  the  whole  Salary 
and  Benefits  Committee  and  we 
worked  out  backup  positions 
involving  substantial  concessions 
in  order  to  reach  an  agreement. 
But,  at  the  last  moment,  on  March 
7,  the  Governing  Council’s  nego- 
tiators produced  an  alternative 
draft  agreement  (first  broached  in 
the  previous  meeting)  based  on 
the  President’s  proposals  of  last 
October.  They  showed  no  interest 
in  hearing  the  modifications  we 
had  worked  out  to  meet  their  basic 
objections  to  our  original  pro- 
posals. 

Now  we  find  it  very  difficult  to 
understand  how  the  Governing 
Council  negotiators,  all  very  busy 
men,  were  prepared  to  waste 
eleven  weeks  of  their  time  and  of 
ours  discussing  our  original  pro- 
posals and  making  no  counter 
proposals  of  their  own,  if  they 
never  intended  to  negotiate  the 
kind  of  contract  which  we  had 
been  authorized  to  discuss  by  the 
majority  of  faculty.  We  feel  that  we 
have  been  led  up  the  garden  path. 
Weare  not  charging  theindividual 
negotiators  with  bad  faith,  but  it 
certainly  looks  as  if  very  late  in  the 
day  their  principals  gave  them 
directions  that  made  the  previous 
months’  work  largely  a waste  of 
time.  However,  even  as  we  write 
we  understand  there  is  some 
discussion  about  the  possible 
reopening  of  negotiations.  We 
hope  that  this  proves  to  be  the  case 
and  that  agreement  may  yet  be 
reached. 


Nevertheless  the  experience  of 
the  last  week  was  and  is  very 
disconcerting.  It  leaves  some  of  us 
asking  ourselves  whether  the 
administration  really  wishes  to 
drive  the  faculty  into  unionization, 
a step  that  we  think  most  of  us  still 
want  to  avoid.  It  appears  that  the 
President  and  the  Provost  have  a 
somewhat  different  concept  of 
collegiality  than  we  do.  It  is  our 
belief  that  a contract  governing  the 
responsibilities  and  the  privileges 
of  the  faculty  can  be  negotiated 
without  repudiating  the  principle 
of  collegiality.  Indeed  we  believe 
that  throughout  our  approach  has 
been  a collegial  one.  From  the 
beginning  we  have  put  our  cards 
on  the  table  and  made  it  clear  that 
we  were  prepared  to  negotiate  all 
our  proposals.  We  cannot  say  that 
the  same  is  true  of  the  other  side 
which  at  the  last  minute  swept  the 
table  clear  and  placed  on  it  a new 
set  of  proposals  of  a quite  different 
sort,  knowing  that  the  time  set  for 
negotiation  had  run  out. 

We  hope  that  faculty  opinion 
will  make  itself  known  to  the 
President  and  to  the  Governing 
Council  and  that  they  will  yet  give 
their  negotiating  team  the  free- 
dom to  complete  a memorandum 
of  mutal  agreement. 

J.B.  Conacher, 
Department  of  History; 

J.M.  Daniels, 
Department  of  Physics; 

R.G.  Williams, 
Department  of  Biochemistry. 


SAC  commends  GC  Advisory  Committee  for  Draft  Memorandum 


To  the  Editor: 

At  this  time  Ifeelitisappropriate 
that  I comment  on  the  Draft 
Memorandum  of  Agreement  pro- 
posed bytheGoverningCouncilas 
it  appeared  in  your  March  11  issue. 

The  Students’  Administrative 
Council  and  other  groups  within 


the  University  have  been  quite 
critical  of  the  Governing  Council’s 
action  in  deciding  to  bargain 
formally  with  UTFA  over  many 
matters  previously  decided  uni- 
laterally by  the  Governing  Coun- 
cil. We  continue  to  view  this  move 
by  the  Council  as  a serious  mistake. 
However,  we  are  encouraged  by 


the  fact  that  the  Governing  Coun- 
cil’s Advisory  Committee  has 
sought  in  the  proposed  “Draft 
Memorandum”  not  to,  as  Provost 
Chant  has  said,  "surrender  colle- 
giality and  the  involvement  of 
established  bodies  in  the  develop- 
ment of . . . basic  policies.” 

The  proposed  article  No.  2,  “No 


In  this  world  of  increasing  democratization,  praise  be  for  GC 
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To  the  Editor: 

It  is  good  to  realize  that,  in  this 
world  of  increasing  democratiza- 
tion and  concern  forthe  legitimate 
rights  of  oppressed  minorities,  the 
University’s  Governing  Council 
has  elected  to  stand  four-square 
against  the  radical  claims  of  the 
faculty  and  librarians,  namely,  that 
they  be  allowed  some  say  in  the 
terms  and  conditions  of  their 
employment.  After  all,  it  is  not  as  if 
these  were  responsible  members 
of  the  administration  team,  gradu- 
ate teaching  assistants,  or  organ- 
ized library  workers.  While  the 
Governing  Council  may  occa- 
sionally be  forced  to  bargain  in 


good  faith  under  the  terms  of  the 
Labour  Relations  Act,  it  should 
never  “voluntarily  surrender  a 
significant  part  (of  its  authority  to 
act  unilaterally)  ...  in  favour  of 
collective  bargaining  (with  non- 
unionized  faculty  members  or 
librarians)”  (Marnie  Paikin,  Bulle- 
tin, March  18).  As  Dean-designate 
Arthur  Kruger  so  aptly  put  it,  such 
decisions  should  not  be  reached 
through  balancing  opposing  con- 
cerns in  rational  negotiations 
between  responsible  individuals, 
but  “in  a more  traditional  setting, 
where  colleagues  distributed  at 
random  (one  assumes  he  has 
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reference  to  the  seating  arrange- 
ments in  some  well-known  club  or 
inner  council  chamber  at  Simcoe 
Hall),  all  speak  and  all  address  the 
issue.”  Preferably  all  at  once,  and 
to  no  one  in  particular. 

It  was,  of  course,  the  utter  lack  of 
anysuch  notion  of  University-wide 
collegiality  and  the  total  lack  of 
effective  channels  of  communica- 
tion which  prompted  the  faculty 
and  librarians,  acting  through  their 
normal  professional  association,  to 
bring  forward,  through  what  chan- 
nels they  could,  a proposal  for  a 
memorandum  of  agreement  regu- 
larizing procedures  dealing  with 
terms  and  conditions  of  employ- 
ment. Fortunately  for  the  status 
quo,  such  a threat  to  the  "Provin- 
cial Right”  theory  of  government 
(Marnie  Paikin,  op.  cit.)  was 
quickly  identified  as  a dangerous 
adversary  position  and  therefore 
inadmissible  as  a starting  point  for 
serious  discussion. 

That  negotiations  - which 
seemed  to  the  participants  as  if 
they  were  going  somewhere  - 
were  conducted  on  the  basis  of 
such  a document  can  easily  be 
explained  as  a tactical  ploy: 
“letting  the  clock  wind  down”  in 
professional  management  terms. 
Proof  that  this  is  so  can  be  found  in 
the  guidelines  to  the  Negotiating 
Committee  (henceforth  Neg. 
Com.),  passed  at  the  Dec.  16, 1976 
meeting  of  Governing  Council, 
which  prohibited  the  Neg.  Com. 
from  taking  "a  position  which 
would  encroach  on  the  authority 
and  powers  vested  in  the  Govern- 


ing Council  to  manage  the  affairs 
of  the  University.”  Assurances  to 
the  contrary  by  the  Neg.  Com. 
were,  of  course,  only  expediential. 

To  those  interested  in  matters  of 
University  governance,  it  will 
come  as  welcome  news  that  the 
President  intends  to  appoint  com- 
mittees to  investigate  matters  and 
report  back  "to  Governing  Coun- 
cil through  its  regular  channels" 
(Governing  Council’s  Draft  Agree- 
ment, passim).  Such  committees 
are  invaluable  in  forwarding  the 
proper  perspective,  and  can  easily 
be  repudiated  should  they  err  in 
judgment.  For  those  inclined 
toward  statistics,  this  will  be  the 
fifth  committee  looking  into  rum- 
ours that  all  is  not  well  with  the 
professional  librarians.  While  good, 
this  is  not  a University  record. 

A new  wrinkle  in  the  entire 
matter,  and  one  professional  man- 
agement people  outside  the  Uni- 
versity will  be  studying  intently,  is 
the  proposition  that,  as  a prior 
condition  to  the  President’s  ap- 
pointment of  such  committees, 
UTFA  will  be  compelled  to  sign  a 
blank  three-year  contract  which 
may  then  be  filled  in  ad  libitum  by 
Governing  Council  following  the 
termination  of  the  committees’ 
labours.  As  is  well  known,  Louis  the 
XVIth  was  working  on  just  such  a 
proposal,  when,  due  to  a failure  of 
communications,  negotiations 
broke  down. 

John  S.  Holladay,  Jr. 

Department  of  Near  Eastern 
Studies 


Change  in  Basic  Policies  ” during 
the  term  of  the  three-year  agree- 
ment could,  however,  pose  some 
considerable  problems.  It  would 
not  allow  for  some  possibly  very 
basic  and  beneficial  changes  to  be 
made  in  such  policies  as  those 
involving  Academic  Appoint- 
ments and  the  Employment  Con- 
ditions of  Part-time  Staff.  This 
article  introduces  an  element  of 
undesirable  inflexibility  in  Uni- 
versity policy-making,  and  could 
have  serious  academic  and  finan- 
cial implications. 

Also,  the  proposed  Special 
Presidential  Committee  to  recom- 
mend policies  on  promotions  and 
leaves  should  not  be  composed 
entirely  of  faculty  members.  Pro- 
motions and  leaves  approved 
affect  not  just  the  individual  faculty 
members,  but  also  members  of 
many  other  estates  within  the 
University. 

Taken  as  a whole,  though,  we 
think  that  the  Advisory  Committee 
in  drawing  up  this  “Draft  Memor- 
andum” has  generally  worked 
within  its  given  guidelines  and 
must  be  commended  for  the 
considerable  time  and  effort  that 
the  individuals  involved  have 
devoted  to  attempting  to  deal  with 
the  collective  bargaining  issue. 

As  for  the  inflammatory  rhetoric 
contained  in  a statement  by  the 
UTFA  Negotiating  Team  to  the 
effect  that  they  will  not  accept  the 
authority  of  the  Governing  Coun- 
cil (an  authority  that  all  other 
estates  within  the  University  re- 
cognize and  accept)  and  that  the 
Governing  Council  has  refused  to 
negotiate  on  matters  of  substance, 
we  would  simply  dispute  this  and 
urge  UTFA  to  proceed  from  here 
on  in  a rational  manner  with  due 
concern  and  regard  for  the  colle- 
gial processes  of  the  Universityand 
the  regulardemocraticchannelsof 
the  Governing  Council. 

Brian  O’Riordan 
University  Government 
Commissioner 
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The  most  effective  discussions  are  both  adversarial  and  collegial 


To  the  Editor: 

In  the  debate  on  the  Governing 
Council’s  handling  of  negotiations 
with  UTFA,  several  of  my  col- 
leagues have  already  addressed 
themselves  to  the  question  of 
"collegiality”,  which  clearly  means 
one  thing  in  English  and  quite 
another  in  Simcoe  Hall  “news- 
peak.”  Perhaps  their  efforts  have 
not  been  in  vain,  for  Principal 
Kruger  is  reported  on  page  1 of  the 
March  18  Bulletin  to  have  realized 
that  there  are  alternatives  to  the 
rigid  adversarial  position  adopted 
by  his  team.  Is  it  too  much  to  hope 
that  he  will  be  able  to  open  the 
minds  of  the  President,  the  Provost 
and  Vice-President  lacobucci  to 
his  own  new  understanding  of  the 
meaning  and  importance  of  colle- 
giality? Between  them  these  four 
distinguished  administrators  could 
then  in  turn  open  the  eyes  of 
Governing  Council,  and  thus 
rescue  Chairman  Marnie  Paikin 
from  the  embarrassment  of  trying 
to  represent  paternalism  as  co- 
operation, and  formalizing  of  the 
status  quo  as  a great  step  forward. 

Chairman  Paikin's  belief  that 
Governing  Council’s  “negotia- 
tors” have  gone  a long  way  toward 
meeting  faculty  concerns  seems 
quite  inaccurate  to  those  of  us  who 


have  a much  longer  memory  than 
hers  of  faculty  and  administration 
relationships.  I myself  have  been 
involved  with  UTFA,  and  its 
predecessor  the  ATS,  for  some 
twenty-five  years,  and  served  on 
the  ATS  Council  for  four  years 
(including  a year  as  Chairman, 
1968-69).  Thus,  I believe  I can  fairly 
claim  a long  familiarity  with  the 
problems  that  confront  faculty 
members  in  dealing  with  the 
University  administration.  In  my 
view  the  position  of  theGoverning 
Council’s  negotiators  is  a "step 
forward”  only  from  the  totally 
unfettered  authoritarianism  of 
President  Smith  and  the  Board  of 
Governors  that  he  served;  it 
contains  in  substance  nothing  that 
had  not  been  conceded  by  Presi- 
dent Bissell  during  theearlysixties. 

Dr.  Bissell's  position  was  as 
follows.  The  President  would 
always  accept  representations;  he 
would  agree  that,  in  Ralph  Bar- 
ford's  words  of  last  week,  those 
representations  "were  thorough, 
complete,  fair  and  openly  stated 
and  (came)  from  a responsible 
cross-section  of  the  faculty”;  and 
he  would  tell  us  that  the  answer 
was  “No”  on  all  counts,  particu- 
larly with  regard  to  any  genuine 
negotiations.  If  we  were  too  noisy 
in  our  disappointment,  he  would, 


like  Dr.  Evans  and  his  negotiating 
team  today,  offer  us  another 
Presidential  Committee  or  an 
Advisory  Council  - always  of 
course  without  any  power  to  make 
binding  decisions.  I had,  and  have, 
great  respect  for  Dr.  Bissell,  as  I 
have  for  hissuccessor;  and  I realize 
that  the  smaller  the  number  of 
people  involved  in  decision-mak- 
ing, the  less  complicated  the 
process.  Unfortunately,  the  trap- 
pings of  power  always  seem  to 
include  blinkers;  and  those  in 
power  sometimes  forget  that 
"there  are  nine  and  sixty  ways  of 
constructing  tribal  lays,  and  every 
single  one  of  them  is  right”  - and 
that  this  is  what  universities  and 
collegiality  are  all  about. 

It  is  doubly  unfortunate  that  Ms. 
Paikin  and  her  colleagues  on 
Governing  Council  should  have 
chosen  to  don  their  blinkers  on  this 
issue.  If  I interpret  her  statements 
correctly,  in  her  view,  the  most 
important  aspect  of  the  negotia- 
tions with  UTFA  is  ensuring  that 
there  be  noencroachmenton  “the 
powers  and  authority  vested  in 
Governing  Council  to  manage  the 
affairs  of  the  University.”  Unless 
Governing  Council  is  prepared  to 
abrogate  unilaterally  all  existing 
collective  agreements,  this  view 
cannot  be  taken  at  face  value. 


What  Ms.  Paikin  is  really  saying  is 
that  in  its  dealings  with  the 
academic  staff  Governing  Council 
is  not  prepared  to  listen  to  anyone 
othef  than  the  President  and  his 
senior  administrators.  When  she 
goes  on  to  say  that  Governing 
Council  wishes  to  develop  "basic 
policies . . . in  consultation  not  only 
with  (UTFA),  but  also  with  the 
academic  divisions  and  other 
interested  groups  and  persons”, 
her  statements  are  intelligible  only 
if  "consultation”  means  listening 
to  other  views,  then  ignoring  those 
views  and  doing,  as  always,  what  a 
small  clique  of  senior  administors 
advise. 

I must  also  question  Ms.  Paikin’s 
underlying  assumption  that  UTFA 
is  somehow  distinct  from,  and 
even  opposed  to,  the  “academic 
divisions”  and  "other  interested 
groups”  (such  as  the  professional 
librarians)  “and  persons”  (such  as 
individual  faculty  members  and 
librarians).  UTFA  is  in  fact  an 
association  of  the  individuals  who 
make  up  the  academic  divisions 
and  the  professional  library  staff. 
The  Association  is  the  only  collec- 
tive voice  that  these  individuals 
have,  and  all  of  them  have  the  right 
of  membership. 

It  is  true  that  UTFA  has  never 


tried  to  interfere  with  the  aca- 
demic policies  of  divisions;  but  it  is 
also  true  that  those  policies,  by  and 
large,  are  made  by  persons  whoare 
also  members  of  UTFA.  Unfor- 
tunately academic  Councils  and 
Committees  have  no  authority  to 
make  policies  regarding  griev- 
ances, leaves,  promotions,  work- 
loads and  working  conditions  of 
faculty  members  and  librarians. 
Thus,  in  order  to  have  some  say  in 
such  matters,  these  individuals 
have  to  exchange  their  divisional 
hats  for  those  that  they  wear  as 
members  of  UTFA.  It  would  be 
helpful  if  Governing  Council 
would  recognize  that  in  spite  of  the 
change  of  hats,  the  wearers  are  still 
the  persons  who  make  up  the 
academic  divisions  and  profes- 
sional library  staff,  and  that  nego- 
tiations with  them  need  not  be  any 
more  "adversarial”  or  less  “col- 
legial” than  discussions  in  divi- 
sional Councils  and  Committees  - 
which  in  my  experience  are  most 
effective  when  they  are  simul- 
taneously most  adversarial  and 
most  collegial. 

F.E.  Winter, 
Chairman, 
Department  of  Fine  Art, 
Member,  UTFA  Salary  and  Benefits 

Committee 


Many  faculty  members  support  UTFA’s  negotiating  position  with  reluctance 


To  the  Editor: 

I have  been  perturbed  by  several 
recent  statements  appearing  in  the 
Bulletin  concerning  the  UTFA 
negotiations,  not  so  much  by  what 
is  stated  explicitly  as  by  what  is 
implied.  As  one  who  was  on  the 
executive  committee  of  the  Fac- 
ulty Association  during  the  period 
that  gave  birth  to  the  Governing 
Council,  and  as  a reluctant  mem- 
ber of  several  bodies  that  were 
responsible  for  providing  the 
University’s  point  of  view  concern- 
ing this  radically  new  form  of 
governance,  I feel  that  it  is  essential 
that  the  relationship  between  the 
Faculty  Association  and  the  faculty 
members  of  the  Governing  Coun- 
cil be  clearly  understood. 

When  the  unicameral  system 
was  instituted  with  membership 
drawn  from  several  estates,  it  was 
obvious  that  these  members,  who 
now  would  have  to  carry  the 


burdens  previously  shared  be- 
tween the  old  Board  of  Governors 
and  Senate,  would  have  to  under- 
take individually  and  collectively  a 
special  kind  of  responsibility  for 
the  University  as  a whole.  They 
were  not  to  serve  as  delegated 
representatives  of  any  special 
interest  groups,  and  considerable 
care  was  taken  to  make  it  clear  that 
faculty  members  were  not  the 
delegates  of  the  Faculty  Associa- 
tion. This  continues  to  be  the 
situation  in  the  present  period  with 
the  Governing  Council,  including, 
in  a formal  sense  at  least,  its  faculty 
members,  acting  as  adversaries  of 
the  Faculty  Association  in  the 
present  negotiations. 

Members  of  the  faculty  have 
long  shown  an  ability  to  take  up 
new  duties  in  which  they  must 
subjugate  their  more  parochial 
interests  to  the  good  of  a larger 
group,  and  the  administration  of 
the  University  and  its  divisions  has 


always  depended  on  the  availa- 
bility of  such  dedicated  people. 
Indeed,  the  negotiating  team  for 
the  Governing  Council  is  largely 
made  up  of  former  faculty  mem- 
bers, some  of  whom  have  pre- 
viously been  active  in  the  affairs  of 
the  Faculty  Association;  they  are 
simply  continuing  a long  and 
honourable  tradition. 

Nevertheless,  it  is  clear  that  the 
new  system  of  governance  of  the 
University  haschanged  much, and, 
despite  any  theoretical  arguments 
to  the  contrary,  divisiveness  has 
increased  and  members  of  each 
division  feel  that  they  need  a 
stronger  organization  to  protect 
their  position  in  whatappearstobe 
a perpetual  adversary  situation. 
The  Faculty  Association  is  the  only 
body  that  can  serve  members  of 
the  faculty  in  this  way,  particularly 
with  respect  to  matters  associated 
with  conditions  of  employment.  In 
this  context  they  can  and  should  be 


parochial;  individual  members 
have  wider  responsibilities  to  the 
University  as  a whole,  and  they 
exercise  them  diligently  and  hon- 
ourably in  other  contexts.  How- 
ever, faculty  members,  as  working 
people  with  all  of  the  problems 
and  pressures  of  everyday  life,  feel 
that  they  need  an  organization, 
drawn  from  their  own  numbers,  to 
present  their  views  and  protect 
their  interests. 

I personally  regret  many  of  these 
developments  and,  in  the  past,  I 
have  opposed  the  actions  which 
eventually  led  to  them.  However, 
given  the  present  situation,  we 
have  to  try  to  make  the  best  of  it.  I 
believe  that  the  majority  of  faculty 
members  support  the  negotiating 
position  of  the  Faculty  Associa- 
tion; many  do  so  reluctantly  since 
it  is  distasteful  to  them  that  such  an 
activity  should  be  necessary  in  a 
university.  In  particular,  it  has 
surprised  me  to  find  how  many 


chairmen  of  departments,  admin- 
istrators if  not  members  of  the 
administration,  have  taken  this 
view  and  stated  it  openly. 

In  summary,  members  of  the 
Governing  Council  have  respon- 
sibilities and  obligations  towards 
the  University  which  they  must 
carry  out  according  to  their  ability 
and  conscience.  The  Faculty  Asso- 
ciation has  a different  kind  of 
responsibility  for  the  welfare  of  its 
members.  Ifthisdistinction  isclear, 
the  position  of  individual  faculty 
members  serving  on  one  or  other 
of  the  bodies  can  be  recognized. 
The  situation  is  far  from  ideal,  but  it 
would  be  decidedly  worse  if 
faculty  members  on  the  Governing 
Council  also  had  to  playa  role  that 
should  properly  be  played  by 
representatives  of  the  Faculty 
Association. 

Stewart  McLean 
Department  of  Chemistry 


UTFA  requests  voluntary  dental  plan,  increase  in  housing  loan 


Continued  from  Page  7 
property  of  academic  staff  on 
University  premises. 

7.  That  the  stipend  for  summer 
teaching  in  Woodsworth,  Scar- 
borough and  Erindale  Colleges  be 
increased  to  $4,000  per  course. 

8.  That  the  University  institute  a 
voluntary  dental  plan  to  become 
effective  if  75  percent  of  the 
academic  staff  elect  to  joi.i.  If  the 
requisite  number  of  participants 
are  obtained,  the  cost-of-living 
increase  (Item  2,  supra)  shall  be 
decreased  proportionately  to 
comply  with  A.I.B.  guidelines. 

9.  Upon  the  removal  of  A.I.B. 
guidelines,  the  University  guar- 
anteed housing  loan  maximum 
should  be  increased  from  $20,000 
to  $40,000,  and  should  not  be 
limited  to  the  first  house  pur- 
chased as  a principal  resident. 

10.  Providing  it  is  exempt  from 
A.I.B.  guidelines,  that  the  Univer- 
sity raise  the  percentage  multi- 
pliers used  in  benefit  calculation, 
which  apply  to  the  year’s  maxi- 
mum pensionable  earnings  from 
0.75and  1.0percent,to1.25and1.5 
percent  respectively. 


11.  That  the  University  provide 
an  annual  report  on  the  general 
financial  condition  of  the  pension 
plan  to  all  contributors. 

12.  That  the  salary  year  begin 
May  1,  ratherthan July  1.  (Appoint- 
ment and  retirement  years  to 
remain  the  same.) 

Each  proposal  explained 

Commented  Prof  Smith: 

" Item  7,  PTR  (or  merit  pay  for 
librarians),  is  presently  exempt 
from  A.I.B.  guidelines. The  Univer- 
sity computes  this  at  3.5  percent  of 
the  salary  budget,  but  this  is  a bit 
too  high  since  it  excludes  the 
recapture  of  salaries  from  persons 
retiring  who  are  not  replaced,  or 
are  replaced  by  a junior  appoint- 
ment. 

" Item  2 is  an  across-the-board 
figure  equal  to  present  A.I.B. 
guidelines  for  this  year,  including 
productivity  increases.  We  would 
hope  the  administration  would 
recognize  the  urgent  need  for  the 
maximum  possible  this  year. 

"Item  3 is  a non-cost  item,  but  a 
particularly  important  one  for 


many  of  our  colleagues.  Rank 
ceilings  are  relatively  new  at  U of  T, 
and  really  serve  no  useful  purpose. 

" Items  4 and  5 represent  at- 
tempts to  maximize  the  tax  advan- 
tages to  individuals.  Extended 
Health  Care  is  a tax-free  benefit 
and  should  be  paid  entirely  by  the 
University.  Alternatively,  if  the 
individual  pays  the  premium  on 
Long  Term  Disability,  then  what- 
ever payments  he  or  she  receives 
are  tax  free.  So  we’ve  just  tried  to 
tidy  this  up. 

"Item  6 speaks  for  itself  after  the 
Sandford  Fleming  building  fire. 

"Item  7 reflects  the  fact  that  U of 
T pays  much  less  than  other 
universities  in  the  area  for  summer 
teaching.  I don’t  think  we  have  a 
quarrel  with  Woodsworth.  They 
want  it  raised  too. 

"Item  8 reflects  the  desire  of 
many  staff  members  for  a dental 
plan.  This  too  is  a tax  free  benefit, 
but  it  is  subject  to  the  A.I.B.  So 
we’ve  asked  that  it  be  voluntary. 
And  75  percent  is  the  minimum 
participation  level  required  by  the 
insurers. 

"Item  9 would  come  into  effect 


only  upon  removal  of  the  A.I.B. 
guidelines.  The  program  doesn’t 
cost  the  University  a dime,  but  it  is 
nevertheless  a perk  subject  to 
A.I.B.  guidelines. 

"Items  10  and  77  apply  to  the 
pension  plan,  and  represent  an 
attempt  to  place  it  on  a more 


The  Ontario  Council  on  Univer- 
sity Affairs  this  year  is  returning  to 
its  previous  practice  of  public 
hearings  with  representatives  of 
individual  institutions  and  provin- 
cial organizations.  The  first  of  six 
sessions  will  be  held  on  Friday, 
April  15  and  Saturday,  April  16  in 
Toronto  at  OISE  when  the  U of  T, 
OISE,  York  and  Ryerson  will  be 
heard.  The  following  week  in  St. 
Catharines  at  Brock  University 
presentations  will  be  made  by 
Brock,  McMaster,  Guelph  and  the 
Ontario  College  of  Art.  May  6 and 
7,  Carleton,  Queen’s,  Trent  and 


equitable  and  responsible  basis.” 
Smith  said  he  hoped  the  Univer- 
sity administration  would  act 
quickly.  "I  believe  we  have  acted 
responsibly  in  making  these  sub- 
missions,” he  said,  “and  I have  no 
reason  to  believe  the  the  admini- 
stration will  not  reciprocate.” 


Ottawa  will  be  heard  at  Carleton. 

The  hearings  will  be  at  Queen’s 
Park  on  May  13  and  14  for  the 
Ontario  Confederation  of  Univer- 
sity Faculty  Associations,  the  Ont- 
ario Federation  of  Students,  the 
Confederation  of  Ontario  Univer- 
sity Staff  Associations  and  the 
Council  of  Ontario  Universities. 

June  3and4,  Western,  Waterloo, 
Wilfrid  Laurierand  Windsorwillbe 
heard  at  Western.  The  final  ses- 
sions, June  10  and  11,  will  be  held  at 
Laurentian  in  Sudbury  when  Laur- 
entian,  affiliates  and  Lakehead 
with  make  their  presentations. 


Public  hearings  by  OCUA 
during  next  three  months 
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“This  version  of  history  will  harden  into  mythology” 


How  Levesque  Won:  The  Story  of 
the  PQ’s  Stunning  Election  Victory 
Pierre  Dupont 

translated  by  Sheila  Fischman 
James  Lorimer 

If  the  outcome  of  the  Quebec 
election  of  November  15  caught 
you  by  surprise,  Mr.  Dupont’s 
book  will  satisfy  your  need  for  cut 
and  paste  narrative,  newsroom 
gossip,  flattery  of  the  victors  and 
contempt  for  the  losers.  How 
Levesque  Won  isamongthefirstof 
the  books  to  tumble  from  the 
presses  to  satisfy  curiosity  about 
the  Quebec-Canada  crisis  and  it  is 
probably  notgoingtobetheworst. 

Of  course,  this  is  not  really  a 
book  about  how  Levesque  won. 
Like  some  journalists,  Mr.  Dupont 
appears  to  believe  that  clever 
tactics,  editorial  opinions  and, 
above  all,  the  pronouncement  of 
the  media  are  enough  to  explain 
outcomes.  Fortunately,  the  real 
questions  will  probably  be  tackled 
by  Vincent  Lemieux  and  his  team 
of  political  sociologists  and  elec- 
toral geographers  in  a sequel  to  his 
1970  study,  Une  election  de 
realignement.  Only  then  will  we 
be  able  to  get  beyond  Mrs. 


Bourassa's  chauffeur-driven  can- 
vassing or  breathless  adulation  of 
the  Vequiste  team  to  discover 
whose  votes  shifted,  why  and 
where. 


illustration  by  Isaac  Bickerstaff 


In  the  interval,  the  version  of 
history  presented  by  Mr.  Dupont 
and  his  rivals  will  harden  into 
mythology.  That,  in  a phrase  that 
Mr.  Levesque  and  his  colleagues 
love  to  use,  is  “perfectly  normal". 
Since  the  invention  of  movable 
type,  publishers  have  been  rushing 
books  into  print  to  meet  a market 
demand  and  authors  have  obliged, 
working  not  only  for  the  money 
but  for  the  chance  to  impose  their 
gloss  on  events. 

Is  it  this  function  of  the  instant 
book  that  helps  to  explain  the 
disdainful  hostility  How  Levesque 
Won  has  provoked  from  most 
English-speaking  reviewers?  It 
might  be  comforting  to  believe 
that  they  were  indignant  that 
James  Lorimer  would  dare  exploit 
a national  crisis  to  market  tripe.  It 
would  be  pleasant  to  share  a faith 
that  Canadians  were  too  sophisti- 
cated and  well-informed  to  need 
warmed-over  newspaper  clip- 
pings to  feed  their  anxieties. 


These  hypotheses  pale  before 
another  possibility  - jealousy. 
How  many  Canadian  publishers 
failed  to  note  that  November  15 
could  be  a bonanza  for  the  smarty 
with  the  right  book?  How  many 
academics  and  journalists  sacri- 
ficed their  Christmas  holidays  in 
the  hope  of  fortune  and  fame  as 
the  latest  interpreter  of  the  Two 
Solitudes? 

Alas,  stacked  by  the  cash  register 
in  their  local  bookstore  is  evidence 
that  Jim  Lorimer  is  still  one  of  the 
nimblest  entrepreneurs  in  Cana- 
dian publishing.  Not  content  with 
watching  the  profits  flow  in, 
Lorimer  even  rises  to  the  defence 
of  the  Dupont  book  with  a self- 
righteousness  normally  found  only 
in  newspaper  publishers. 

As  the  controversy  over  the 
Dupont  book  illustrates,  Lorimer 
brings  entertainment  value  as  well 
as  energy  to  the  stodgy  world  of 
Canadian  publishing.  If  he  also 
brings  self-righteousness,  none  of 
us  is  perfect. 


Desmond  Morton, 
Erindale  College. 


A “basic  book"  in  the  growing  literature  of  higher  education 


A History  of  Higher  Education  in 

Canada  1663  — 1960 

Robin  S.  Harris 

University  of  Toronto  Press 

Students  of  higher  education 
have  long  been  indebted  to 
Professor  Harris  for  his  work  in 
compiling  A Bibliography  of  High- 
er Education  and  its  various 
supplements.  With  the  publication 
of  this  his  latest  volume  we  are 
further  indebted  for  yet  another 
useful  reference  book. 

Working  primarily  from  college 
calendars.  Prof.  Harris  has  given  us 
a chronicle  of  teaching  and 
research  in  Canadian  universities 
over  three  centuries.  Toovercome 
some  of  the  obvious  space  prob- 
lems inherent  in  such  an  ambitious 
undertaking,  the  book  is  organiz- 
ed into  parts  around  five  dates, 
each  of  which  represents  a signifi- 
cant period  in  the  development  of 
instruction  and  research  in  Canada 
- 1860, 1890, 1920, 1940, 1960.  Each 
of  these  parts  is  really  a mini-book 


in  itself,  and  shares  a common 
format:  a survey  of  institutional 
development  by  regions,achapter 
on  trends  in  undergraduate  cur- 
riculum — Arts  and  Science, 
Humanities,  Social  Science,  Ex- 
tension — another  on  the  evolu- 
tion of  professional  education  in 
the  universities,  and  a section  on 
Graduate  Studies. 

A final  chapter  on  Scholarship 
and  Research  includes  brief  ac- 
counts of  the  Learned  Societies, 
public  granting  bodies,  academic 
journals,  archives,  museums,  and 
art  galleries.  Mined  from  a wide 
reading  of  scholarly  journals,  it  is 
one  of  the  most  useful  sections  of 
the  book.  Two  appendices  list  the 
first  degrees  granted  by  Canadian 
universities,  1807-1920,  and  the 
enrolment  figures  for  1861-1911. 
The  book  contains  a lot  of 
information  well  organized  and 
readily  available. 

But  we  should  not  expect  too 
much  from  a one-volume  survey 
covering  300  years  and  all  the 


universities  in  all  the  regions  of 
Canada.  As  Prof.  Harris  candidly 
points  out  in  his  preface,  "this 
book  is  not  a history  of  Canadian 
universities:  nor  is  it  a history  of 
post-secondary  education  in  Can- 
ada.” (One  wonders  about  the 
aptness  of  the  title!)  He  makes  no 
claim  to  inclusiveness:  “it  includes 
no  reference  to  the  governance  of 
universities,  to  the  question  of  aca- 
demic freedom  or  tenure,  to  the 
daily  life  of  students  or  professors 
. . .to  the  financing  of  universities 
or  to  the  relation  of  universities  to 
governments.”  Anyone  with  even 
a superficial  knowledge  of  higher 
education  could  easily  expand  this 
list  of  omissions. 

These  limitations  reflect  two 
obvious  decisions  Prof.  Harris  had 
to  make  about  the  kind  of  book  he 
was  going  to  write  in  view  of 
constraints  of  time  and  space.  One 
was  that  little  space  could  be  given 
to  relate  what  was  going  on  in  the 
universities  with  what  was  going 
on  outside.  One  cannot  help  but 


think  that  perhaps  the  intro- 
duction to  the  various  parts  would 
have  been  put  to  better  use  this 
way.  The  second  decision  was  that 
little  time  would  be  spared  for 
primary  sources  - class  lists, 
correspondence,  thesis-topic  reg- 
istrations. 

The  result  is  an  insular  and 
detached  view  of  higher  educa- 
tion. National  sentiment,  econo- 
mic demands,  social  pressures,  are 
all  echoes  faintly  heard  in  these 
ivory  towers.  Few  conflicts  arise  to 
disturb  the  even  equilibrium  of 
scientific  progress.  No  indication 
of  the  jealousies  and  manoeuvring 
that  accompanied  the  transfer- 
ence of  professional  education  to 
the  universities,  no  controversy 
over  the  “New  Criticism”,  no  hint 
of  the  debate  over  the  relation  of 
the  universities  to  the  secondary 
schools,  no  questions  asked  about 
who  was  going  (and  not  going)  to 
university  and  why.  Even  the 
central  theme,  thedevelopment  of 


curriculum,  is  considered  largely 
apart  from  the  main  intellectual 
trends  of  the  time.  Prof.  Harris  tells 
us  the  curriculum  changed,  but 
readers  expecting  to  find  insight 
into  how  one  curricular  ideal  is 
replaced  by  another  (a  process  so 
admirably  treated  in  Laurence 
Veysey’s  classic.  The  Emergence  of 
the  American  University)  are 
bound  to  be  disappointed. 

And  so  on.  But  it  is  easy  to  fault 
the  book  that  wasn't  written.  What 
Prof.  Harris  has  produced  is  a 
straight-forward  survey  of  the 
curricula  the  universities  believed 
they  should  be  offering  to  increas- 
ing numbers  of  students.  This  is  a 
task  of  no  mean  proportion,  and  a 
contribution  of  no  little  signifi- 
cance. As  such  this  volume  will 
long  be  a basic  book  in  the  small 
but  growing  literature  of  higher 
education  in  Canada. 

D.A.  Lawr, 
Faculty  of  Education, 
University  of  Western  Ontario. 


“All  the  dear  myths  we  like  to  believe  about  Canadian  unity  are  here” 


Georges-Etienne  Cartier 
Alastair  Sweeny 
McClelland  & Stewart 

In  this  time  of  doubt  and  fearful 
questioning  about  French  Canadian  atti- 
tudes toward  Confederation,  consider- 
able comfort  might  be  derived  from 
Alastair  Sweeny’s  “biography”  of  the 
leading  French-Canadian  Father  of  Con- 
federation — if  only  we  could  take  it 
seriously. 

Filled  with  goodwill  and  idealism,  the 
book  reassures  us  on  all  points.  How  fear 
that  French  Canadians  would  reject 
Confederation,  when  we  see  here  that  it 
was  a French  Canadian  who  invented 
Confederation,  plotted  and  planned, 
organized,  schemed,  and  manoeuvred  for 
a decade  or  more  (with  only  a little  help 
from  John  A.  Macdonald)  to  impose  the 
scheme  upon  a hesitant  or  hostile  world? 
And  the  best  part  is  that  he  did  it  for  French 
Canada,  because  French  Canadian  sur- 
vival depends  on  Confederation,  on  the 
working  together  of  French  and  English  in 
harmonious  co-operation  and  fruitful 
union  . . . under  a strong  central 
government.  Yes,  everything  we  like  to 


believe  about  Canadian  unity  is  here  — all 
the  dear  myths,  from  the  notion  that  all 
French  Canada  ever  wanted  was  for  Lord 
Elgin  to  read  the  speech  from  the  throne  in 
French,  right  down  to  the  eternal  cliche 
about  the  Pacific  railroad,  designed  "to 
bind  the  nation  with  two  parallel  lines  of 
steel,  from  tidewater  to  tidewater."  Ah, 
yes,  and  of  course,  the  image  of  the 
Macdonald-Cartier  political  partnership 
as  the  symbol  of  Canada'sdual  nationality 
— the  inseparable,  "Siamese”  twins, 
speaking  English  out  of  one  mouth  and 
French  from  the  other. 

Sweeny  brings  a new  twist  to  these 
familiar  ideas.  Instead  of  the  traditional 
marriage  between  the  vigorous,  progres- 
sive dynamism  of  English  Canada  and  the 
soft,  spiritual  culture  of  the  French,  he 
gives  us  a partnership  between  a light- 
headed, fluffy  Macdonald  and  a hard- 
nosed,  hardworking,  far-sighted,  busi- 
ness-like Cartier. 

His  Cartier  manages  the  course  of 
Canadian  history  like  a puppet-master 
pulling  strings.  He  causes  politicians  of  all 
parties  to  support  Confederation  at  the 
right  moment  as  if  they  had  thought  of  it 
themselves.  Louis  Riel  is  his  secret  agent. 


sent  by  him  to  Red  River  to  frustrate  the 
schemes  of  American  annexationists  and 
promote  the  expansion  of  French  Cana- 
dianism  into  the  West.  The  Pacific  scandal 
is  purposely  arranged  by  Cartier  in  some 
not-too-clearly-explained  manner,  as  a 
means  to  prevent  American  bogey-men 
from  destroying  Canada’s  national  unity. 
Even  his  electoral  defeats  are  willed  by 
Cartier  to  serve  his  long-range  plans. 

All  this  would  be  very  impressive,  if  only 
Sweeny  could  provide  evidence  to 
support  it.  Unfortunately,  as  he  observes 
in  his  introduction,  there  simply  does  not 
exist  a sufficient  body  of  Cartier  docu- 
ments to  permit  the  writing  of  a proper 
biography.  It’s  not  surprising,  therefore, 
that  this  book  is  full  of  may-haves,  might- 
haves,  must-haves  and  probably-dids. 
Carried  away  by  his  imagination,  and 
perhaps,  too,  by  a magnanimous  desire  to 
show  good  faith  to  French  Canada, 
Sweeny  often  seems  (to  use  a phrase  he 
frequently  repeats  about  various  char- 
acters in  his  story)  "to  know  almost  by 
instinct”  that  what  he  tells  us  is  what  really 
happened. 

But  when,  for  example,  he  describes  an 
1865  interview  between  Cartier  and  Riel, 


and  explains  Riel's  activities  at  Red  River  in 
terms  of  what  went  on  in  the  interview  - 
despite  the  fact  there  is  no  evidence  that 
such  an  interview  ever  took  place  — he  is 
surely  leaving  the  realm  of  biography  for 
that  of  the  historical  novel! 

Yet  such  liberties  are,  perhaps,  not  so 
great  a fault.  History-as-myth  may  have  its 
legitimate  place.  Ifseriousdoubtsaretobe 
raised  about  the  book,  may  they  not  come 
from  its  very  good-will,  patriotism  and 
idealism?  By  taking  too  much  for  granted 
the  inevitability  of  English-French  co- 
operation as  the  key  to  each  group's 
survival  — the  assuredly-beautiful  ideal  of 
the  two  cultures  working  together  in  equal 
partnership  for  the  common  good  — and 
by  suggesting  that  our  only  enemies  are 
external  ones  (the  British  in  1837,  the 
Americans  ever  since),  do  we  not  run  the 
risk  of  closing  our  eyes  to  the  real 
divergences  of  interest  and  opinion  that 
lie  between  us,  and  thus  of  failing  to  come 
to  grips  with  our  present  difficulties  and 
perhaps  even  to  save  the  Confederation 
we  so  much  idealize? 

Prof.  A.I.  Silver, 
Department  of  History. 
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Teaching  and  playing  keeps  performance  staff  busy 


The  Performance  Department 
staff  of  the  Faculty  of  Music 
includes  many  of  Canada's  leading 
artistsin  its ranks,and  mostofthem 
continue  to  combine  their  teach- 
ing duties  with  concert,  operaticor 
orchestral  careers,  not  always  an 
easy  task. 

Louis  Quilico,  for  example,  one 
of  the  most  prominent  baritonesat 
the  Metropolitan  Opera,  still 
manages  to  get  to  Toronto  regu- 
larly to  teach  four  Faculty  students. 


Anton  Kuerti,  a pianist  of  world- 
wide reputation,  teaches  five 
students,  three  at  the  Faculty  and 
two  of  pre-university  age  at  the 
Royal  Conservatory  of  Music. 

Full-time  staff  members  Lorand 
Fenyves,  violin,  Vladimir  Orloff, 
cello,  and  Patricia  Parr,  piano, 
teach  15  — 20hoursweekly  andstill 
do  some  international  concert 
engagements.  Professor  Orloff 
played  in  South  Africa  in  October, 
and  in  Holland  in  February.  Profes- 


sor Parr  toured  Australia  last 
summer  with  a chamber  group. 
Professor  Fenyves  is  soloist  at  three 
orchestral  concerts  in  California 
this  month.  These  three  musicians 
have  developed  a trio  over  the  past 
two  years  which  now  appears  in 
public  concerts  and  on  the  CBC. 

Director  of  the  Chamber  Players 
of  Toronto,  Professor  Victor 
Martin,  violin,  maintains  a busy 
European  concert  schedule  along 


with  his  teaching.  In  December  he 
played  at  the  International  Cham- 
ber Music  Week  in  Naples,  fol- 
lowed by  two  concerts  in  Spain. 
Immediately  after  the  NewYearhe 
gave  five  programs  in  Holland. 
Professor  Pierre  Souvairan,  piano, 
performed  publicly  and  recorded 
in  Switzerland  over  the  summer. 

Some  leading  instructors  of 
orchestral  instruments  are  also 
principal  players  in  the  Toronto 
Symphony:  Avrahm  Galper  and 
Stanley  McCartney,  clarinet; 
Nicholas  Kilburn  and  Christopher 
Weait,  bassoon;  Eugene  Rittich 
and  Frederick  Rizner,  French 
horn;  Gordon  Sweeney,  trom- 
bone; Thomas  Monohan,  double 
bass  and  Judy  Loman  harp.  Others 
are  members  of  the  "Canadian 
Brass”,  just  returning  from  a 
government  sponsored  tour  of 
China:  Graeme  Page,  French  horn, 
Eugene  Watts,  trombone,  and 
Charles  Daellenbach,tuba.  Russell 
Hartenberger,  percussion,  is  a 
member  of  the  avant  garde 
percussion  ensemble  "Nexus”. 

Frequent  Toronto  performers 
are  Professors  Melvin  Berman, 
oboe,  David  Zafer,  violin,  and 
Stephen  Chenette,  trumpet.  The 
last  named  directs  the  Toronto 
Brass  Quintet,  which  has  been 
giving  a round  of  concerts  in 
Toronto  schools  this  year.  Chen- 
ette was  also  responsible  for 
directing  the  excellent  brass  music 
heard  at  the  Sesquicentennial 
Convocation  on  March  15.  Greta 


Kraus’  harpsichord  playing  has 
been  the  Toronto  connoisseur’s 
delight  for  many  years,  as  has  been 
the  organ  playing  of  Douglas 
Bodle.  Then  there  is  the  Orford 
String  Quartet,  which  joined  the 
University  as  its  quartet  in  resi- 
dence twelve  years  ago.  Although 
its  playing  is  well  known,  what  may 
be  less  well  known  is  the  significant 
contribution  the  quartet  has  made 
to  the  chamber  music  program  of 
instruction  at  the  Faculty. 

"We  encourage  our  staff  to 
perform,  and  a good  many  must  do 
so  in  ordertocontinuetofunction 
well  as  teachers,”  comments  Pro- 
fessor Ezra  Schabas.  "It  is  much  like 
professors  in  other  areas,  where, 
for  example,  research  is  a neces- 
sary concomitant  to  effective 
teaching.  And  if  our  teachers  are 
no  longer  performing  then  they 
are  studying  and  editing  literature 
for  their  instruments,  writing, 
judging  competitions  and  teach- 
ing at  important  summer  schools 
like  Banff.  Professors  should  be 
mightily  involved  in  their  subject 
and  our  staff  certainly  is.” 

Concludes  Schabas,  "As  a result 
of  staff  travels  and  the  i nterest  their 
appearances  spark  among  poten- 
tial young  musicians,  we  have 
students  from  every  province  and 
several  from  the  United  States, 
Europe  and  occasionally,  Japan. 
This  polyglot  musical  population  at 
the  Faculty  adds  immeasurably  to 
the  school’s  flavour  as  well  as  its 
accomplishments”. 


Stephen  Chenette  is  director  of  the  Toronto  Brass  Quintet 


Greta  Kraus,  harpsichordist 


When  Pierre  Souvairan  isn't  teaching,  he’s  performing  and  recording  in  Europe. 


Surfing  on  a magnetic  wave,  we’ll  make  Montreal  in  1 V2  hours 


by  Jake  Koekebakker 

A 100-passenger  vehicle  speeding  along  an  elevated 
guideway  at  300  miles  per  hour,  covering  the  distance 
between  Toronto  and  Montreal  in  as  little  as  one  and  a 
half  hours,  is  regarded  by  a team  of  UofTengineersasa 
serious  prospect  for  the  nineties. 

The  vehicle,  which  would  look  like  a Boeing  707 
without  wings,  would  ride  on  a magnetic  field  and  also 
be  propelled  by  magnetic  forces.  The  technology  is 
being  developed  at  the  U of  T in  partnership  with  two 
other  universities  — McGill  and  Queen’s  — under  a 
program  known  as  the  Canadian  Maglev  Project. 

According  to  Gordon  Slemon,  professor  of  electrical 
engineering  who  heads  the  U of  T Maglev  group, 
nothing  stands  in  the  way  of  proceeding  with  the 
design  of  this  high-speed  ground  transportation 
system  but  the  decision  to  commit  the  necessary 
resources  and  to  get  the  work  done. 

"As  we  see  it,”  Slemon  says,  "all  the  fundamental 
problems  have  been  solved,  and  we  can  demonstrate 
the  technical  feasibility  of  the  project  beyond  any 
reasonable  degree  of  doubt.  Moreover,  our  prelim- 
inary studies  indicate  that  the  system  would  be 
economically  justifiable." 

The  vehicle  would  "take  off"  on  eight  rubber-tired 
wheels,  which  would  retract  into  the  body  as  it  gained 
enough  speed  forthemagneticlevitationeffecttotake 
over,  at  about  30  miles  per  hour. 

With  powerful  “super-conducting"  magnets  pro- 
viding lift  and  a linear  synchronous  motor  propelling  it. 


the  vehicle  would  skim  along  15  to  20  centimetres 
above  a “track"  of  metal  conductors  embedded  in  a 
flat-topped  guideway.  Acceleratingataboutthree feet 
per  second,  it  would  be  magnet-borne  in  15  seconds 
and  attain  full  cruising  speed  in  two  and  a half  minutes. 

“The  vehicle  is  actually  surfing,  as  it  were,  on  a 
magnetic  wave,”  Slemon  explains,  adding  that  a power 
failure  would  only  result  in  loss  of  propulsion;  the 
vehicle  would  continue  to  coast  on  its  magnetic  wave, 
with  the  wheels  taking  over  again  when  it  decelerates 
to  30  miles  per  hour. 

Slemon  says  the  Maglev  train  would  operate  without 
a driver  because  "there  would  be  nothing  for  a driver 
to  do.”  Controlled  remotely,  the  vehicle  could  be 
stopped  within  2 centimetres  of  any  chosen  spot,  such 
as  a station  platform. 

The  designers  foresee  the  possibility  of  144  trips, 
both  ways  each  day,  on  a route  such  as  Toronto- 
Montreal,  with  no  more  than  five  minutes  between 
trains  during  peak  hours.  But  as  little  as  two  minutes 
between  trains  would  be  feasible.  Says  Slemon,  “Thirty 
Maglev  units  per  hour,  at  100  passengers  each  - that 
would  be  3,000  passengers  per  hour  in  each  direction !” 

The  Maglev  designers  are  confident  their  system 
could  complete  with  any  other  inter-city  mode  of 
transportation  now  available.  They  say  the  system 
could  probably  be  built  at  a cost  lower  than  that 
required  for  a new  high-speed  rail  line. 

"Maglev  would  be  able  to  make  the  Toronto- 


Montreal  trip  for  no  more  than  the  cost  of  rail 
transportation,”  says  Slemon,  "and  probably  for  less. 
In  addition,  it  would  travel  at  more  than  twice  the 
speed  of  a train,  and  would  not  use  oil,  but  electrical 
energy,  and  therefore  be  less  polluting.” 

The  next  stage  in  making  these  plans  reality  is  an 
engineering  design  program.  Full-scale  laboratory 
tests  of  both  motor  and  suspension  have  provided  a 
sufficiently  sound  basis  for  making  the  decision  to  go 
ahead.  “All  of  us  at  the  three  universities  would  like  to 
see  the  project  continue,"  Slemon  says,  "and,  if  so,  we 
would  have  to  do  some  major  full-scale  prototype 
testing.  In  any  case,  it  would  be  desirable  to  keep  the 
group  together  to  retain  the  expertise  that  we  have 
developed  in  Canada." 

The  Canadian  efforts  have  caught  international 
attention.  Only  two  other  countries.  West  Germany 
and  Japan,  are  known  to  be  seriously  engaged  in 
research  on  magnetic  high-speed  ground  transporta- 
tion systems. 

"This  is  a new  technology,”  says  Slemon,  “and  I think 
it  is  safe  to  say  the  main  Canadian  contribution  has 
been  the  development  of  the  linear  synchronous 
motor  here  at  the  University  of  Toronto  in  co- 
operation with  the  other  universities.  We  have  tested  it 
as  well  as  we  could  in  the  lab,  and  it  works.  But  a 
decision  will  have  to  be  made  whether  this  project 
should  betaken  seriously  or  not.  And  thetimetomake 
that  decision  is  now.” 
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STAFF  NOTES 


Professor  Olga  Bishop  has  been  appointed  Professor 
Emeritus,  Faculty  of  Library  Science. 


Dr.  ].  D.  Hamilton  has  been  appointed  Professor 
Emeritus,  Department  of  Pathology. 


Three  named  Professor  Emeritus 


Dr.  I.  Tuzo  Wilson  has  been  appointed  Professor 
Emeritus,  Department  of  Physics. 


Medicine 


Dr.  J.W.  Steiner,  Associate  Dean 
— Planning  and  Operations,  acted 
as  chairman  for  a seminar  on 
administration  and  planning  of 
health  science  centres  sponsored 
by  the  Organization  on  Economic 
Co-operation  and  Development 
in  Paris  in  October. 

Dr.  E.D.  Wigle,  professor  in  the 
Department  of  Medicineand  head 
of  the  division  of  cardiology  at  the 
Toronto  General  Hospital,  de- 
livered the  annual  Canadian  Car- 
diovascular Society  lecture  at  the 
joint  meeting  of  the  Society  and. 
Canadian  Heart  Foundation  held 
in  Edmonton  in  October. 

In  his  lecture.  Dr.  Wigle  dis- 
cussed muscularsubaorticstenosis 
and  mitral  valve  prolapse,  condit- 
ions involving  the  mitral  valve. 
Both  conditions  were  first  referred 
to  in  the  19th  century  but  only  after 
much  controversy  have  they  come 
to  be  recognized,  in  the  1960s  and 
'70s,  for  what  they  are. 

Jeff  A.  Bloom  hasjoinedthestaff 
of  the  Division  of  Community 
Health  as  a research  associate  with 
the  Primary  Care — Outreach  Pro- 
ject committee,chaired  by  Dr.  K.C. 
Charron.  This  multi-faculty  task 


force  intends  to  develop  a demon- 
stration model  of  a multi-faculty 
primary  care  unit  with  involve- 
ment from  the  five  health  science 
faculties  and  the  School  of  Social 
Work. 

Prof.  D.V.  Coscina  of  the  Depart- 
ments of  Psychiatry  and  Psychol- 
ogy was  invited  to  take  part  in  the, 
first  International  Conference  on 
Anorexia  Nervosa  at  the  National 
Institutes  of  Health,  Bethesda,  in 
November.  His  paper  was  entitled 
"Brain  Amines  in  Hypothalamic 
Obesity". 

Dr.  R.  J.  Shephard  was  invited 
lecturer  at  the  European  Congress 
of  Pediatric  Work  Physiology  held 
at  Bisham  Abbey  in  September 
where  he  gave  a talk  entitled 
"Habitual  activity  and  training”. 
He  also  presented,  with  Dr.  H. 
Lavallee  and  others,  a free 
communication,  "An  epidemio- 
logical approach  to  disease  and 
training  effects  in  the  growing 
child”. 

At  the  international  seminar 
"Les  Maladies  Coronariennes  et 
les  examens  a I’effort”  held  at  Lac 
Beauport,  Quebec,  in  October  he 


presented  invited  lectures  en- 
titled "Physiologie  de  I'examen  a 
I’effort  en  relation  avec  les 
maladies  coronariennes”  and 
“Evaluation  de  la  performance 
physique”.  Later  in  October,  he 
attended  a conference  of  the  New 
York  Academy  of  Sciences  on  the 
marathon,  physiological,  medical 
epidemiological  and  psycholog- 
ical studies,  where  he  presented, 
with  Dr.  T.  Kavanagh  and  others, 
three  invited  papers:  “Marathon 
running  of  select  coronary  men”; 
"The  effects  of  continued  training 
on  the  aging  process”  and  “The 
effects  of  a long-distance  running 
program  in  depression  and 
psychological  profile”. 

In  November,  Dr.  Shephard  was 
an  invited  lecturer  at  the 
International  Congress  on  Coron- 
ary Disease  and  Exercise  Electro- 
cardiography held  in  Montreux 
where  he  gave  papers  on  “Benefits 
and  risks  of  exercise”  and  “Assess- 
ment of  physical  fitness”.  He  was 
also  co-author  of  a paper  pre- 
sented by  Dr.  K.  Sidney  at  the 
Canadian  Gerontological  Associa- 
tion meeting  in  Vancouver.  The 
paper  was  entitled  “Patterns  of 
Physical  Activity  in  the  Elderly.” 


Forestry  and  Landscape  Architecture 


Promotions  in  the  Faculty  this 
year  find  Professor  Kenneth  A. 
Armson,  assistant  dean;  Victor  G. 
Smith,  Professor  of  Forestry, 
forest  biometry,  and  secretary  of 
the  Graduate  Department  of  Fores- 
try; and  John  J.  Balatinecz,  Profes- 
sor of  Forestry,  wood  properties, 
processing  and  forest  productions. 
Two  new  adjunct  professors  have 
ben  appointed:  R.M.  Dixon, forest 
management  and  G.  Angus  Hills, 
land  use  planning.  Professor  Jean 
Lengelle,  Warden  of  Hart  House, 
has  been  cross-appointed  as  as- 
sociate professor. 

The  World  Conference  of  the 
International  Union  of  Forest 
Research  Organizations,  held 
every  four  years,  took  place  in  Oslo 
in  June.  Faculty  participants  includ- 
ed Dean  Vidar  Nordin;  Professor 
John  Andresen  who  organized  a 
symposium  on  "Trees  and  Forests 
for  Human  Settlements”  and  pre- 
sented a paper  on  "Urban  Forestry 
Research  Systems”;  Professor  John 
Farrar  who  presented  papers  on 
"Reorientation  of  Cambial  Initials 
in  Relation  to  Spiral  Grain”  and 
"Development  of  Pine  Seedlings 
in  their  Second  Growing  Season”; 
Professor  Martin  Hubbes  who 
presented  a paper  on  "Factors 
Influencing  Perithecia  Production 
by  Ceratocystis  ulmi and  Pro- 
fessor Kenneth  Armson  who 
presented  a paper  on  "Fertilizer 
Studies  as  a Basic  Technique". 

Professor  Richard  Fisher  gave  an 
invited  lecture  on  “Allelopathic 
Interference  among  Plants”  at  the 
fourth  North  American  Forest 
Biology  Workshop  held  in  August 
at  the  New  York  State  College  of 
Environmental  Science  and  For- 
estry at  Syracuse. 

Professor  Fred  J.  Keenan  has 
become  a member  of  the  Canad- 
ian Advisory  Committee  to  the 
International  Standards  Organiza- 
tion Technical  Committee  on 
Timber  Structures.  He  has  also 
become  chairman  of  the  Eastern 
Canadian  Section  of  the  Forest 
Products  Research  Society. 

He  acted  as  chairman  of  a 
meeting  of  the  National  Research 
Program  Committee  on  Wood 
Engineering  held  in  Vancouver  in 
October.  This  committee  advises 
the  directors  of  the  two  Forest 
Products  Laboratories  of  Environ- 


ment Canada  on  research  priorit- 
ies and  procedures  in  the  field  of 
wood  engineering. 

Later  in  the  month.  Prof.  Keenan 
was  in  Lima,  to  work  with  the 
researchers  of  the  Junta  del 
Acuerto  de  Cartagena,  Pacto  An- 
dino,  and  to  review  the  progress  of 
the  forestry  technology  project. 


Professor  Myron  J.  Gordon 

presented  "Rate  of  Return  Regula- 
tion in  the  Current  Economic 
Environment”  atthe  Federal  Com- 
munications Commission  future 
planning  conference  in  Washing- 
ton, D.C.  in  July.  In  August,  he 
presented  a paper,  "Accounting 
Principles  that  Serve  the  Informa- 
tion Needs  of  Investors”  at  the 
symposium.  Decision  Making  in 
Business,  at  the  Netherlands 
School  of  Business  in  Breuklen.  He 
also  presented  a paper  on  “The 
Impact  of  Inflation  on  Share  Yields 
and  Holding  Period  Returns”,  for 
which  Shalom  Hochman  was  co- 
author, at  the  annual  meeting  of 
the  Financial  Management  Associa- 


Sanskrlt  and 
Indian  Studies 

Professor  R.  Morton  Smith  gave 
a paper  on  "Kings  and  Brahmans" 
at  the  meeting  of  the  mid-west 
branch  of  the  American  Oriental 
Society  held  in  Chicago  in  January. 

Hispanic  Studies 

At  the  annual  meeting  of  the 
Modern  Language  Association  of 
America  in  New  York  in  Dec- 
ember, Professor  James  Burke 
served  as  chairman  of  the  section 
on  Spanish  Medieval  Language 
and  Literature.  Professor  Erich  von 
Richthofen  was  a member  of  the 
panel  for  the  special  session  on 
"The  Spanish  Epic:  Trends  in 
Contemporary  Research”  and  pre- 
sented a paper  on  "Viejas  y nuevas 
polarizaciones  en  la  crftica  del  Cid 
(j  son  reconciliables?)”.  Professor 
Geoffrey  Stagg,  as  a member  of  the 
panel  for  the  special  session  on 
"Research  on  Don  Quixote”  pre- 
sented a paper  on  "Summing  Up 


This  project  is  supported  by  the 
International  Development  Re- 
search Centre  of  Canada;  its 
objectives  are  to  develop  properly 
the  tropical  hardwood  resources 
of  the  region  as  an  engineering 
material  to  be  used  in  the 
construction  of  housing  and  heavy 
timber  structures. 


tion  held  in  Montreal  in  October. 

Professor  Harvey  Kolodny*s  pa- 
per, "The  Management  of  a 
Paradox:  Maintaining  the  Balance 
of  Power  in  Project  Management 
and  Matrix  Organization”  was 
delivered  to  the  eighth  annual 
international  meeting  of  the  Pro- 
ject Management  Institute  in 
Montreal.  The  theme  of  the 
seminar/symposium  was  "The  Hu- 
man Element  in  Project  Manage- 
ment”. 

Professor  John  Crispo  is  on 
sabbatical  leave  in  Europe  where 
he  will  study  various  forms  of 
industrial  democracy  in  as  many 
countries  as  he  can  visit. 


and  New  Directions  in  Invention, 
Composition,  and  Structure"  and 
as  a member  of  the  panel  for  the 
special  session  on  "Cervantes  and 
the  Novel”  he  presented  a paper 
on  "The  Composition  of  La 
Galatea." 

Chemistry 

Professor  Keith  Yates  recently 
visited  the  Departments  of  Chem- 
istry at  the  Universite  de  Montreal 
and  the  University  de  Sherbrooke 
and  gave  invited  lectures  on  "Le 
comportement  de  Tetat  de  transit- 
ion lors  des  reactions  catalysees 
par  des  acides”.  He  also  gave 
lectures  at  McMaster  University 
and  at  St.  Francis  Xavier  University 
on  "Transition  State  Behaviour  in 
Acid  catalysed  Reactions”. 

Correction 

The  Bulletin  of  March  4 inadvert- 
ently ran  a staff  note  for  Dr.  Harold 
J.  Segal  of  the  Faculty  of  Pharmacy 
under  the  Library  Science  heading. 
We  apologise  to  Dr.  Segal  for  this 
error. 


Management  Studies 


Arts  and  Science 
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[job  openings  ) 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested 
applicants  should  read  the  Promotional  Opportunity  postings  on  their 
staff  bulletin  boards,  or  telephone  the  personnel  office  for  further 
information.  The  number  in  brackets  following  the  name  of  the 
department  in  the  list  indicates  the  personnel  officer  responsible.  Please 
call: 

(l)Sylvia  Holland,  978-6470;  (2)  Wendy  Chin,  978-5468;  (3)  Manfred 
Wewers,  978-4834;  (4)  Ann  Sarsfield,  978-2112;  (5)  Beverley  Chennell, 
978-7308;  (6)  W.C.  Hooper,  978-8749. 

Clerk  Typist  II  ($7,000—8,230—9,460) 

Aerospace,  Downsview  (5),  Geography  (1),  Student  Awards  (1) 

Clerk  III  ($7,700— 9,060— 10,420) 

Dentistry  (1) 

Clerk  Typist  III  ($7,700—9,060—10,420) 

Academic  Services  (4),  History  (1) 

Secretary  I ($7,700— 9,060— 10,420) 

Institute  of  Policy  Analysis  (5),  Student  Awards  (1) 

Secretary  II  ($8,470— 9,970— 11,460) 

Medical  Genetics  (4),  Career  Counselling  & Placement  Centre  (4), 
Institute  of  Biomedical  Engineering  (4).  Dentistry  (1),  Banting  & Best 
Department  of  Medical  Research  (4),  Vice-President  & Provost  (1) 

Laboratory  Technician  II  ($10,370 — 12,200 — 14,040) 

Medicine  (4) 

Electron  Microscopy  Technician  II  ($10,370 — 12,200 — 14,040) 

Pathology  (4) 

Laboratory  Technician  III  ($11,450 — 13,470 — 15,490) 

Dentistry  (1) 

Production  Co-ordinator  ($10,370 — 12,200 — 14,040) 

Printing  Department,  U of  T Press  (5) 

Administrative  Assistant  II  ($12,110 — 14,250 — 16,380) 

Personnel  (4) 

Administrative  Assistant  III  ($14,900 — 17,530 — 20,160) 

Dean’s  Office,  Faculty  of  Medicine  (4) 

Engineering  Technician  IV  ($16,530—19,450—22,370) 

Radiological  Research  Labs  (4) 

Community  Relations  Co-ordinator  ($16,530 — 19,450 — 22,370) 
Vice-President,  Internal  Affairs  (6) 

Assistant  Dean  Administration  ($16,530 — 19,450— 22,370) 

Music  (5) 

Energy  Management  Engineer  ($20,420 — 24,020 — 27,620) 

Physical  Plant  (3) 


PH  D ORALS 


Since  it  is  sometimes  nec- 
essary to  change  the  date  or 
time  of  an  oral  examination, 
please  confirm  the  informa- 
tion given  in  these  listings 
with  the  Ph.D.  oral  office, 
telelphone  978-5258. 


Friday,  April  1 

Judith  Leznoff,  Department  of 
Hispanic  Studies,  “Techniques  of 
Characterization  of  Benito  Perez 
Galdos:  An  Analysis  of  Differences 
in  Two  Literary  Genres.”  Thesis 
supervisor:  Prof.  M.  Valdes.  Room 
307, 63  St.  george  St.,  1 p.m. 

George  Hargreaves,  Depart- 
mentof  English, “Loveand  Identity 
in  Eight  Plays  of  Shakespeare.” 
Thesis  supervisor:  Prof.  A.M.  Leg- 
gatt.  Room  111,  63  St.  George  St.,  3 
p.m. 

Monday,  April  4 

Carol  A.  Mallette,  Department 
of  Educational  Theory,  "The  Rural 
Adult  Learner:  A Crosscultural 
Analysis  of  Educational  Delivery 
Systems  in  Ghana  and  Sri  Lanka.” 
Thesis  supervisor:  Prof.  J.R.  Kidd. 
Round  Room,  Massey  College,  10 
a.m. 

Michael  F.  Hammond,  Depart- 
ment of  Sociology,  "The  Rise  of  the 
Presapiens  Theory  in  French  and 
British  Paleontology:  A Study  in 
the  Sociology  of  Scientific  Ideas.” 


Thesis  supervisor:  Prof.  W.W. 

isajiw.  Room  111,  63  St.  George  St., 
2 p.m. 

Thursday,  April  7 

Gordon  Ernest  Kerr,  Depart- 
ment of  Zoology,  "Uncertainty 
Analyses  of  the  Behaviour  of 
Dissosteira  Carolina  (Orthoptera: 
Acrididae).”  Thesis  supervisor: 
Prof.  G.K.  Morris.  Room  309, 63  St. 
George  St.,  10  a.m. 

Tuesday,  April  12 

Regina  Bohn  Browne,  Depart- 
ment of  Educational  Theory,  “Pa- 
tient and  Professional  Interaction 
and  its  Relationship  to  Patients’ 
Health  Status  and  Frequent  Use  pf 
Health  Services.”  Thesis  supervis- 
or: Prof.  L.E.  Davie.  Round  Room, 
Massey  College,  10  a.m. 

Paul  R.  Thagard,  Department  of 
Philosophy,  “Explanation  and  Sci- 
entific Inference.”  Thesis  super- 
visor: Prof.  B.C.  van  Fraassen. 
Room  111,  63  St.  George  St.  2 p.m. 

Wednesday,  April  13 

J.J.M.  Van  der  Krabben,  De- 
partment of  Social  Work,  "A  Test  of 
R.J.  Houses’s  Path  Goal  Theory  of 
Leader  Effectiveness  for  a Human 
Service  Organization.”  Thesis  su- 
pervisor: Prof.  C.  Lambert,  Room 
111,  63  St.  George  St.,  2 p.m. 


No  Bulletin  on  April  8 

The  Bulletin  will  be  published  as  usual  on  Friday,  April  1,  but  will 
not  be  published  on  Good  Friday,  April  8.  Regular  publication  will 
resume  with  the  April  15  issue. 


AS  WE  WERE;  Sod-breaking  ceremonies  for  the  McLennan  Physical  Laboratories,  in  the  early  1900s. 


[ RESEARCH  NEWS 


Atkinson  Deadline 

For  all  faculties  except  Medi- 
cine, applications  for  research 
grant  support  from  the  Atkinson 
Charitable  Foundation  must  be 
received  by  ORA  by  April  27.  For 
further  information,  call  978-2874. 

MRC  Biohazards  Equipment 
Deadline  Extended 

By  announcement  dated  March 
15,  the  Medical  Research  Council 
has  established  a schedule  for 
implementation  of  the  new  Coun- 
cil regulations  dealing  with  re- 


Funds  available  for 
international  studies 

The  Centre  for  International 
Studies  has  limited  funds  with 
which  to  assist  students  to  meet 
research  costs  incurred  in  connec- 
tion with  the  preparation  of  their 
doctoral  dissertations.  These 
awards  are  made  for  projects 
falling  within  the  Centre’s  terms  of 
reference  in  boththeinternational 
relations  and  area  studies  aspects 
of  the  program.  Preference  will  be 
given  to  projects  dealing  with 
international  relations  and  to 
those  relating  to  Canada’s  external 
policies. 

As  an  interdisciplinary  body,  the 
Centre  is  naturally  especially  in- 
terested in  projects  which  have  a 
genuine  interdisciplinary  compon- 
ent. Awards  are  intended  to 
faciliate  research  in  the  modern 
period,  which  is  generally  in- 
terpreted to  mean  the  twentieth 
century.  Projects  concerning  his- 
torical topics  in  international 
relations  falling  outside  this  period 
will,  however,  be  eligible  for 
consideration. 

For  further  information  and 
application  forms  contact  the  CIS 
office  in  room  208,Trinity  College, 
telephone  978-3350.  Deadline  for 
applications  is  April  30. 


search  using  recombinant  DNA 
and  animal  viruses  and  cells 
("biohazards”). 

No  research  with  recombinant 
DNA  is  to  be  funded  until 
containment  procedures  are  in 
compliance  with  the  regulations. 
Ongoing  experiments  with  animal 
viruses  and  cells  are  required  to  be 
in  compliance  by  stipulated  dead- 
lines according  to  the  level  of 
containment  procedures  neces- 
sary. Accordingly,  the  MRC  has 
also  established  special  mech- 
anisms for  assessment  of  applica- 
tions for  containment  equipment 
and  has  extended  the  deadline  for 
receipt  of  applications  to  April  15. 

For  further  information,  please 
call  978-2874. 

Apology 

A mailing  of  a new  booklet. 
Research  Policies,  to  department 


Since  the  announcement  in  the 
Bulletin  (February  11)  concerning 
the  availability  of  funds  to  support 
educational  development  projects 
and  studies,  the  University’s  Ad- 
visory Committee  has  had  numer- 
ous enquiries  from  faculty  seeking 
financial  support  for  teaching 
innovations.  In  order  to  allow  for 
further  submissions,  the  deadline 
has  been  extended:  applications 
received  before  March  25  will  be 
considered  at  the  Committee’s 
next  meeting,  to  be  held  on 
Monday,  March  28. 

Enquiries  should  be  directed  to 
Professor  John  Kirkness,  Vice- 
Chairman  (284-3197)  or  Dr.  Rich- 


chairmen  was  accompanied  by  a 
memorandum  which  contained  an 
unfortunate  choice  of  phrase: 
"The  number  enclosed  for  each 
chairman  reflects  an  estimate  of 
the  active  researchers  in  your 
department  for  whom  we  have 
records.” 

Since  we  did  not,  indeed,  have 
sufficient  copies  of  the  booklet  to 
send  to  every  staff  member,  and  in 
most  departments  every  member 
is  an  active  researcher  at  one  time 
or  another,  our  memorandum  has 
rightly  been  resented  by  the 
chairman  whose  envelope  con- 
tained six  copies  of  the  booklet  and 
whose  staff  actually  numbers  80. 
We  apologize. 

Our  intention  was  tosend  copies 
in  number  proportionately  re- 
flecting the  number  of  currently 
funded  researchers  recorded  in 
our  records. 


ard  Tiberius,  Resource  Person 
(978-5256).  Applications  should  be 
sent  to:  Educational  Develop- 
ment, c/o  School  of  Graduate 
Studies,  65  St.  George  Street. 

Alumni  elected  to 
Governing  Council 

Mrs.  E.  Joyce  Forster,  Miss  Sally 
Henry  and  Mr.  John  A.  Whitten 
have  been  elected  by  the  Alumni 
College  of  Electors  to  the  Govern- 
ing Council  for  the  term  of  July  1, 
1977  - June  30,  1980,  College 
Chairman  Mrs.  E.  Helen  Pearce  has 
announced. 


UTFA  Annual  Meeting 

The  annual  meeting  of  the  University  of  Toronto  Faculty 
Association  will  be  held  on  Wednesday,March30from4to6 
p.m.  in  the  auditorium  of  the  Medical  Sciences  Building. 


Support  for  educational  development 


Chairman  sought  for  Landscape  Architecture 


The  President  has  established  a 
search  committee  underthechair- 
manship  of  Dean  V.J.  Nordin  to 
look  for  and  recommend  a candi- 
date for  the  position  of  chairman. 
Department  of  Landscape  Archit- 
ecture, Faculty  of  Forestry  and 
Landscape  Architecture.  The  ap- 
pointment will  be  effective  for  a 
five-year  term,  beginning  in  1977. 

Committee  members  are  Pro- 
fessors K.A.  Armson,  assistant 
dean,  Faculty  of  Forestry  and 
Landscape  Architecture;  William 
Thompson,  associate  dean.  Divis- 
ion IV,SchoolofGraduateStudies; 
J.D.  Belisle,  Department  of  Land- 
scape Architecture;  Klaus  Dunker, 
School  of  Architecture;  James 
Dobbin,  Alumnus;  and  James 
Stansbury,  Ontario  Association  of 
Landscape  Architecture  and  Josef 
Schwaighofer,  Department  of  Civ- 
il Engineering. 

The  committee  wishes  to  solicit 


nominations  for  the  position.  Only 
candidates  from  the  U of  T 
community  are  to  be  considered. 
Nominations,  accompanied  by 
curriculum  vitae,  should  be  sub- 


mitted no  later  than  April  15  to  the 
chairman,  "Search  Committee  for 
the  Chairman”,  Department  of 
Landscape  Architecture,  Room 
518-A,  203  College  St. 


Long  Service  Honour  Awards 

More  than  175  nominations  for  Long  Service  Honour  Awards  — 
signed  by  more  than  1,750  colleagues  — have  been  received  from 
virtually  every  category  of  the  University  family.  Completion  of  the 
paper  work  essential  to  convening  the  Committee  of  Award  has 
given  way  to  preparation  for  the  Founders’  Day  Dinner  and  the 
Special  Sesquicentennial  Convocation,  but  will  now  move  to  first 
priority.  Successful  nominees  will  be  notified  as  soon  as  possible 
and  their  names  will  be  published. 

University  recognition  of  thethousandsofyears of  visibleservice 
aggregated  in  these  colleagues  careers  will  be  paid  later  in  the 
Spring. 

John  H.  Sword 
Office  of  the  President 
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FRIDAY  MARCH  25  

Co-operative  Research  in  Amer- 
ica: The  Case  of  Petroleum  Chem- 
istry (Colloquium)  Prof.  Yakov 
Rabkin,  Universite  de  Montreal. 
IHPST  common  room,  fourth 
floor,  Textbook  Store.  2 p.m. 

New  Syntheses  of  Carbene  Com- 
plexes (Colloquium)  Dr.  K.R. 
Grundy,  Scarborough  College.  158 
Lash  MillerChemical  Laboratories. 
4 p.m. 

Forties  Dance  with  Erindale  Col- 
lege Stage  Band.  Meeting  Place, 
Erindale  College.  7.30  p.m.  Cos- 
tumes welcome.  Tickets;  students 
$2,  guests  $3.  Telephone  828-5214. 
(ECSU  and  SAC) 

KaCa  Kabanova,  Janacek,  English 
translation  by  Norman  Tucker. 
Conductor,  James  Craig;  director, 
Constance  Fisher;  designer,  Brian 
Jackson.  MacMillan  Theatre,  Ed- 
ward Johnson  Building.  March  25 
and  26,  April  1 and  2 at  8 p.m. 
Tickets  $4,  students  and  senior 
citizens  $2.50.  Telephone  978- 
3744. 

As  You  Desire  Me,  Pirandello, 
directed  by  Damiano  Pietropaulo. 
Studio  Theatre,  Glen  Morris  St., 
March  25  and  26  at  8.30  p.m. 
Reservations  required.  Telephone 
978-8705.  (Drama  Centre  and 
Compagnia  di  Giovani) 


SUNDAY  27 


Memorial  Service  for  Prof.  Donald 
F.  Putnam.  Meeting  Place,Erindale 
College.  2.30  p.m. 

Behaviour  and  the  regulation  of 
animal  numbers  (12th  lecture  in 
special  Sesquicentennial  series  at 
Science  Centre)  Prof.  J.F.S.  Ben- 
dell,  Faculty  of  Forestry  & Land- 
scape Architecture.  Main  audi- 
torium, Ontario  Science  Centre.  3 
p.m. 


MONDAY  28 


American  Politics  after  Viet  Nam 
and  Watergate  (First  of  two  1977 
Snider  Bequest  Lectures)  Prof. 
S.M.  Lipset,  Stanford  University. 
2072  South  Building,  Erindale 
College.  8.30  p.m. 

The  Politics  of  Intellectuals  (Collo- 
quium) Prof.  S.M.  Lipset,  Stanford 
University.  2054  New  College.  2.45 
to  4.30  p.m.  (Please  enter  at  20 
Willcocks  St.) 

Synthetic  and  Structural  Studies  of 
Transition  Metals  in  Organometal- 
lic  Chemistry  (Colloquium)  Dr. 
W.E.  Carroll,  University  of  Bristol. 
158  Lash  Miller  Chemical  Labora- 
tories. 4 p.m. 

Elements  for  a Social  History 
of  Central  Africa:  19th  and  20th 
Centuries  (Seminar)  Prof.  Jean-Luc 
Vellut,  Louvain  University.  Upper 
Library,  Massey  College.  1 to  3 p.m. 
(African  Studies  Committee  CIS) 

The  Environmental  Issue:  A Cri- 
tique of  Naturalistic  Ethics  (Semi- 
nar) Dr.  James  M.  Houston, 
principal,  Regent  College,  Van- 
couver. Response  by  Prof.  Ernest  E. 
Best,  Centre  for  Religious  Studies. 
211  Haultain  Building.  4 to  5.30 
p.m.  (IES  and  Centre  for  Religious 
Studies) 

Sexually  Transmitted  Diseases 

(First  topic  in  18th  annual  refresher 
course  Issues  in  Community 
Health)  Content  organizer,  Dr. 
Richard  Osborn.  Academy  of 
Medicine.  Information,  Division 
of  Community  Health,  978-2748. 


Douglas  Bodle  with  U of  T Concert 
Choir,  conductor  Charles  W. 
Heffernan.  (Second  of  threespring 


organ  recitals)  Convocation  Hall. 
5.05  p.m.  $1  at  door. 

Cooking  demonstration  by  Bonnie 
Stem.  Wetmore  Hall,  New  Col- 
lege. 8 p.m.  Tickets  $5  in  ad  vance  or 
at  door.  Telephone  363-4458.  (New 
College  Alumni  Association) 


TUESDAY  29 


The  Disorders  of  the  Shoulder 
Joint  (Lecture  Dr.  Rene  Cailliet, 
Angus  visiting  professor;  Univer- 
sity of  South  California.  Audi- 
torium, Wellesley  Hospital.  11  a.m. 

Tectonophysics  of  Melting  in  the 
Mantle  (Lecture)  Dr.  H.S.  Yoder, 
Jr.,  Geophysical  Laboratory,  Wash- 
ington, D.C.130MiningBuilding.4 
p.m.  (Geology  and  SGS) 

Integrated  Ecological  Studies  of 
Human  Settelments:  Lessons  from 
the  Hong  Kong  Human  Ecology 
Program  (Lecture)  Dr.  S.V.  Boyden, 
Australian  National  University; 
guest  professor  at  Scarborough 
College  under  Snider  Bequest.  R- 
3103  Scarborough  College.  4 p.m. 

Urban  Poverty  and  Employment  in 
Latin  America  (Lecture)  Prof.  Rich- 
ard Webb,  Latin-American-in- 
Residence.  2118  Sidney  Smith  Hall. 
4.10  p.m.  (Latin  American  Studies 
Committee  CIS) 

Nag  Hammadi  and  the  New 
Testament  (The  Gnostic  Library 
from  Nag  Hammadi  and  Gnostic 
Interaction  with  the  New  Testa- 
ment) (SMC  Sesquicentennial  lec- 
ture in  theology)  Rev.  George 
McRae,  Stillman  Professor  of 
Roman  Catholic  Studies,  Harvard 
Divinity  School.  Upper  Brennan 
Hall.  8 p.m. 

The  Relativistic  Roche  Problem:  A 
Skeleton  in  the  Closet  (Collo- 
quium) Dr.  Eli  Honig,  visiting 
professor  of  physics,  Scarborough 
College.  David  Dunlap  Observa- 
tory. 4 p.m. 

Vitamin  C and  the  Common  Cold 

(Seminar)  Dr.  T.W.  Anderson, 
Department  of  Preventive  Medi- 
cine & Biostatistics.  235  FitzGerald 
Building.  3.30  p.m. 


Theme  and  Mood  in  Virgil’s 

Aeneid  (Seminar)  Prof.  R.D.  Wil- 
liams, University  of  Reading.  Croft 
Chapter  House.  4.15  p.m.  (Please 
note.  Prof.  Williams  will  be  con- 
cerned chiefly  with  books 9 and  11) 

Cancer  Epidemiology  and  other 


Epidemiological  Research  (Sec- 
ond topic  in  18th  annual  refresher 
course  Issues  in  Community 
Health)  Content  organizer,  David 
Hewitt.  Academy  of  Medicine. 
Information,  Division  of  Commu- 
nity Health,  978-2748. 

The  Worship  of  Nature  (Film  in 
series  Civilization,  Kenneth  Clark) 
Scarborough  College,  two  screen- 
ings H-214  at  12  noon  and  S-128at4 
p.m. 


WEDNESDAY  30 


Instituting  a Canadian  Studies 
Program:  Problems  and  Pleasures 

(Last  lecture  in  series  To  Know 
Ourselves,  lectures  and  panel 
discussions  on  Symons  Report) 
Prof.  Tom  Travis,  York  University. 
West  Hall,  University  College.  1 
p.m. 

Beyond  the  Surface  Consciousness 

(Lecture)  Dr.  Theodore  Black. 
Debates  Room,  Hart  House.  1 p.m. 

A Sense  of  Colour:  Modular 
Colour  (Lecture)  Russell  Woody, 
American  author  and  teacher. 
Room  N204,  OISE,  252  Bloor  St.  W. 
Lecture  will  be  given  twice,  1.30 
p.m.  and  4.30  p.m.  Telephone  978- 
7275  to  reserve  place. 

Radicalism  in  North  America  (Sec- 
ond of  two  1977  Snider  Bequest 
Lectures)  Prof.  S.M.  Lipset,  Stan- 
ford University.  2080  South  Build- 
ing, Erindale  College.  2 to  4 p.m. 

Instituting  a Canadian  Studies 
Program  (Last  panel  discussion  in 
series  To  Know  Ourselves)  Prof. 
Tom  Travis,  York  University;  Profs. 
Fred  Wilson,  University  College 
and  J.T.  McLeod,  Department  of 
Political  Economy.  Croft  Chapter 
House.  4.15  p.m. 


Fungi,  human  affairs  and  history 

(Departmental  seminar)  Dr.  J.F. 
Morgan-Jones,  Department  of 
Botany.  Room  7 Botany  Building.  4 
p.m. 

Tropical  and  Infectious  Diseases 

(Third  topic  in  18th  annual  re- 


fresher course  Issues  in  Commu- 
nity Health)  Content  organizer: 
Dr.  Harding  le  Riche,  Academy  of 
Medicine.  Information,  Division 
of  Community  Health,  978-2748. 

Rob  Carroll  Quartet,  pop  concert. 
East  common  room,  Hart  House.  12 
noon  to  2 p.m. 

U of  T Concert  Choir,  conductor 
Charles  W.  Heffernan.  Walter  Hall, 
Edward  Johnson  Building.  8.30 
p.m.  Tickets  $2,  students  and 
senior  citizens  $1.  Telephone  978- 
3744. 


THURSDAY  31 


The  Song  Cycle  as  Entity:  Schu- 
mann’s Liederkreis,  Op.  39  (Lec- 
ture-demonstration) Arthur 
Komar.  Walter  Hall,  Edward  John- 
son Building.  2.10  p.m. 

The  Turner  Thesis  and  Latin 
America  (Lecture)  Prof.  Alistair 
Hennessy,  University  of  Warwick. 
Upper  Library,  Massey  College.  3 
p.m.  (Latin  American  Studies  Com- 
mittee CIS) 

Culture  and  Caring  (Lecture)  Prof. 
Madeline  Leininger,  University  of 
Utah.  Cody  Hall,  Faculty  of  Nurs- 
ing. 4.15  p.m. 

Beethoven  Quartets  (Third  lecture 
in  series  on  quartets  being  per- 
formed by  Orford  String  Quartet) 
Dean  John  Beckwith,  Faculty  of 
Music.  Walter  Hall,  Edward  John- 
son Building.  8 p.m.  Free  to  concert 
subscribers,  others  $1  at  door. 


High-Resolution  Doppler-Free 
Two-Photon  Spectrospcopy  (Phy- 
sics colloquium)  Prof.  Nicholaas 
Bloembergen,  Harvard  University. 
102  McLennan  Physical  Labora- 
tories. 4.10  p.m. 


Patterns  of  Energy  Use  and  the 
Quality  of  Human  Experience 

(Environmental  seminar)  Dr.  S.V. 
Boyden,  Australian  National  Uni- 
versity. 211  Haultain  Building.  4 
p.m. 

Buying  for  the  Future  (Last  in 
seminar  series  on  HH  Permanent 
Collection  - Past,  Present  and 
Future)  Jean  Johnson,  Merton 
Gallery.  Bickersteth  Room,  Hart 
House.  7 p.m.  (Art  Committee) 

Clinical  Aspects  and  Evaluation  of 
occupational/environmental 
health  programs  (Fourth  topic  in 
18th  annual  refresher  course  Issues 
in  Community  Health)  Content 
organizers:  Dr.  Richard  Osborn 
and  Dr.  G.J.  Stopps.  March  31  and 
April  1.  Academy  of  Medicine. 
Information,  Division  of  Commu- 
nity Health,  978-2748. 

Fear  of  Failure  (Talk)  Dr.  Joseph 
Houlton.  International  Student 
Centre.  12.30  p.m.  (Ontology 
Club) 

Tom  Wayman  (Last  reading  in  St. 
Michael’s  Poetry  Series)  BCD 
Brennan  Hall.  4.10  p.m. 


FRIDAY  APRIL  1 


The  Persecution  of  Canadian 
Religious  Groups  (Fifth  of  eight 
Lunch  & Learn  Club  lectures. 
Deprogramming:  Documenting 

the  Issues)  Prof.  James  Penton, 
University  of  Lethbridge.  Innis 
Town  Hall. 12.15p.m.  Admission$2 
at  door. 

Recent  Studies  in  Electron-Ion 
Recombination  (Colloquium) 
Prof.  William  McGowan,  Univer- 
sity of  Western  Ontario.  158  Lash 
Miller  Chemical  Laboratories.  4 
p.m. 

Stomatal  Physiology:  Discussion  of 
Current  Paradigm  of  Stomatal 
Function  with  Emphasis  upon 
Light,  Carbon  Dioxide  and  Rela- 
tive Humidity  (Research  seminar) 
Dr.  J.  Mayo,  University  of  Alberta. 
203  Botany  Building.  12.10  p.m. 

The  Foundations  of  Knowledge 

(Psychology  symposium)  Speak- 
ers: Dr.  Anatol  Rapoport,  Depart- 
ment of  Psychology;  Dr.  W.j. 
McGuire,  Yale  University;  Dr.  E. 
Keen,  Bucknell  University  and  Dr. 
J.  Lettvin,  Massachusetts  Institute 
of  Technology.  Scarborough  Col- 
lege. 10  a.m.  to  4.30  p.m.  Informa- 
tion telephone  284-3184. 

Orford  String  Quartet.  Meeting 
Place,  Erindale  College.  12  noon. 


SATURDAY  2 


International  Education:  Co-oper- 
ation or  chaos  (Seminar)  Keynote 
speaker:  J.  King  Gordon,  senior 
advisor  on  university  relations, 
International  Development  Re- 
search Centre.  Following  address, 
seminar  will  break  up  into  work- 
shops to  discuss  various  aspects  of 
international  education.  Tickets 
$8,  students  $3,  include  lunch. 
Tickets  and  information,  Office  of 
Con  vocation,  Trinity  College,  tele- 
phone 978-2651. 


SUNDAY  3 


Computer  graphics  and  scientific 
models  (13th  lecture  in  special 
Sesquicentennial  series  at  Science 
Centre)  Profs.  Ronald  Baeckerand 
Leslie  Mezei,  Department  of  Com- 
puter Science.  Main  auditorium, 
Ontario  Science  Centre.  3 p.m. 
p.m. 

Beethoven  Quartets  performed  by 
Orford  String  Quartet  (Third  con- 
cert in  series)  Walter  Hall,  Edward 
Johnson  Building.  3 p.m.  Tickets 
$6,  students  and  senior  citizens  $4. 
Telephone  978-3744. 

Earle  Moss,  piano  recital.  Concert 
Hall,  Royal  Conservatory  of  Music. 
3 p.m.  Tickets  $3,  students  and 
senior  citizens  $1.50.  Telephone 
978-3773. 


MUSICALLY  SPEAKING  about  a fine  point  are  Lorand  Fenyves,  violin,  Vladimir  Orloff,  ‘cello  and  Patricia  Parr, 
piano,  the  Faculty  of  Music  trio  (see  story  page  5). 


